T.T.W.R.DEGREE COLLEGE (GIRLS)

DAMMAPETA,BHADRADRI KOTHAGUDEM (DT).TS.

Affiliated to kakatiya University,warangal,T.S.

GURUKULAM

=

CRITERIA - 11l
RESEARCH,INNOVATIONS AND EXTENSION

3.4 - COLLABORATIONS
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Functional information MoUSs

in the TTWR Degree College(G),Dammapeta during the period

2018-2019 to 2022-203



FUNCTIONAL MoUS

TTWR Degree College(G),Dammapeta
2018-2019

“Dept of Zoology, TTWRDC(Girls) Dammapeta,Bhadradri
kothagudem, District, Telangana, with Apple Diagnostic Center,
Khammam,Khammam(District), Telangana State.



MoU BETWEEN TTWRDC (G) DAMMAPETA ZOOLOGY DEPARTMENT
AND APPLE DIAGNOSTIC CENTRE, KHAMMAM, T.S IN

2018-2019

Bhadradri kothagudem Dist.

Affiliated to kakatiya university-Warangal University

.
= -mulnl'ﬂwdqlrll dammapet@gmail.com Mob. No:-7901097701

University-institution interaction

Memorandum of Understanding

Between

Department of roology TTWRDC (G), DAMMAPETA , BHADRADRI KOTHAGUDEM HST.

Opple._DRiagratbic ceutee

in pecordance with the mutuasl sife to promote conporation botweon TTWHROC (Gl, DAMMAPFLITA
College Bhadradri Kathagudemn bic coukee both the college and
the instituthon centre into this formal stetement :ullnhnntm in the Torm of memoran dum of

Understanding for the purposs of scademic ond professionasl exchanpes this MOUSs s per the poriod of & years
trom J0168 1o2iZa

Both the institution has found s mutuslly beneficial to explore cooperative activities for the following
[EATRE Sl ab T ]

Training of B.5C students svery year by Assigriments and short research projects.

Colisboration i research activities between college and institution,

Exchange of vist between sclentistsf faculty members of the colloge 1o their courterpart and place
Ofganiration of joint serminarn/ training programs/ meetings.

placoments of joint seminars/ training programa mestings

it ik whdersiood that the detalls of the joint sctivities) conditions for the utilization of the results
achisved, arrangements for specific visits exchange and all other form of cooperation will be handied
an mutually agresable terms for each spscific case.




MoU BETWEEN TTWRDC (G) DAMMAPETA ZOOLOGY DEPARTMENT
AND APPLE DIAGNOSTIC CENTRE, KHAMMAM, TS IN
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FUNCTIONAL MoUS

TTWR Degree College(G),Dammapeta

2019-2020

e CGC ,TTWRDC(Girls) Dammapeta,Bhadradri kothagudem
Dt,T.S.with UNDP Project ,MS.Gurupreet Bhatia State project
Head UNDP , Hyderabad



Mol BETWEEN IN THE TTWREIS, TTWRDC (G) DAMMAPETA AND
UNDP 2019-2020

DURING THE PERIOD
2 018-2019 TO 2022-2023

TELANGANA TRIBAL WELFARE RESIDENTIAL EDUCATIONAL INSTITUTIONS SOCIETY: HYDERADAD
CIRCULAR

Br. he ADOSG/TTWRDC/201E

"TWRELS = TTWROC ~ UNDP - Proposal to teplicate the "caresr guidance and elling~
Centres programme of UNDP for the tribel students - MOU between LUNOP & Tribdl Weltars
Dopartment-furthor with TITWRELS - Tralnisg for TTWADE wimen lor aboul | S000E Need 1o
comphtte the counsoling programmie for 2000} students = Hoallh Emargengy in the eountey
= Fermission to complete the prograrmme through Onling = Onder s liiued <My,

1 MOU linalired between UNDP and Trinal welfare Department.

2. Wl rscwiwed frogm My Gluriprest Bhatls on DF 13.03.2020.
4 Renguaest of LINEY® om O, 0204, 2020

I ihe raf 1*  clled abows, an MOU has boen sipred botween UNEP and Tribal Welifsre
Department for providing Carcer Guidance and Counseting to the Girl [nmates. 1o this regard fs per the
agreement in which the pragramme af “Carear Guidence and Counaelling” wad #lso Inchided (o tha Girl

inmates of TTWA Degree Colleges
by views af L abwve TRWEEES has eequested CRED fo dtart the programme of ® Career idarnce

and Cpunscling o [SO0H &l maies of TIWAE Begres Colieges. Accordingly the progs
tiaried succosniidly ang the LND® coorginptorg v given counieilng fior the Girls of TTVWRED

in the ref, 2= cited sbove M. Quroposst Bhatia Stals Project Hesd INDS has
repart, pragress of the project “Carecy Guidance and Councelling * Programme 1o (5000} Girl ¥
Bl TTWHRDC W],

Im this connection dus te health emergoney prevalling in the countty snd sinde afl the
institutions in TTWRES are under lock down, UNDP has requestad to accord parmistion th take up

counseling sessions for remaining [2000) students of TTWRICs(w) threugh phane

In view of the sbove UMDP Counsellars sre pormitted to councl the dudenty through
Tolephone and pompiete the counseliing individuatly. in this regard certain nstructions sre hﬂg"‘n the

Principats af TTWRDCs(w] to coardinate with UNDP coordinators for completion of the a sald
pragramime
Principals are informed to gather the iInformation of the sudents who have not participated in

the UNDP counseling.
Principals are informed to coardinata with the Institistion UNDP coardinators for any agsisiance

Principals  are  instrucied  to  inform  the college  coardinators 1y shpre
studenis'/parents/Guardians’ conlact nummbars slong with thelr hatl ticket P TS




¢ For any information please contact Mr. Imam Hussain, Senior Project Consultant Ph: No
9182323269

e For any further clarification please contact DS Degree Colleges

In view of the above Principals are instructed to follow the guidelines strictly, any deviatiod in this
matter it will be viewed seriously.

Sd/-
Secretary

Copy to the Principals TTWRDC(w)

Copy to all the RCs for information

Copy to the Dy.Secretary (Admin/Accounts/planning/Degree colleges) for information
Copy to JS(Admin)

Copy to ITl, Hyderabad

Copy to Ms. Gurpreet Madam of UNDP Copy to DS Degree colleges to coordinate with UNDP and with all
the Principals.



MoU’s and Activities initiated under MoU's.

MOU has been signed between UNDP and Tribal Welfare Department for
ga?gdlng “"Career Guidance and Counselling” to the Girl inmates dated 04-04-
MOU between “Center for Human Security studies” Hyderabad with TTWREIS
to provide online training to the students for one month from 20 July 2020
to 19" August 2020 _

MOU between M/s iAdore Transtech Pvt Ltd, Hyderabad and TTWREIS to train
285 TTWRDC students for LIFE SKILLS 360 Program in 02 workshops. As per
the M.0.U, the TTWRDC boys and girts have to teach the cascading model to
the students of TTWREIS school.s (B9) from ctass 5'" to 9" in the allnrte'r.l
schools from 20- 12-7019 to 1 -07-7020.
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A Detailed report on UNDP PROGRAM

o

1) Psychometric tost: |
! E:'.laﬂ t . ". was Eﬂl‘lduﬂﬂd fnr 311-? jlud‘ﬂ-nli anﬂ cuunin.unu W-*l nlm ﬂi‘rcn
to 122 students from N and 11 year,
idents for 60

2) Internship program;
) In It was conducted for both second and final yeor sty

kours.
rrvicw calls.

B.ZC Il year . 10 students selected, only 5 students got the int

B.Com Il Year + 16 student participated in internship program.

+ 3 students participated in internship program. 1

B.Z2.C Ill year
attended chemistry classes on z00m 2pp.
cted for 35 final year stud

3) Job Readiness Skills: This program was condu

they trained students abou
develop soft skills , attend interviews and enroll

4) They gave students a chance 10 join in career conclave
are enclosing the list of students who w

in job portals and sites

internship.

Internship Program :
Toral No. of students participated — 29 °

Job Readiness skills :
Total No. of students pd rticipated = 35

hey have

ents, where

{ how o prepare curriculum vitac, review writing, how 10

elc.,

on future technologies. We

ore there in job readiness program and

DAMMAPETA-507306.

at Lagshya E
TANIKELLA,

ngg. College
I;HAMMAM,




MoU BETWEEN IN THE TTWREIS, TTWRDC (G) DAMMAPETA AND
UNDP 2019-2020

DURING THE PERIOD
2 018-2019 TO 2022-2023




FUNCTIONAL MoUS

TTWR Degree College(G), Dammapeta

2021-2022

<  TTWREIS(GURUKULAM), TTWRDC(G)Dammapeta,Bhadradri
kothagudem(Dt),T.S with Naandi Foundation,Trend set
towers,road no 2,Banjara hills,Hyd-500034.



MoU BETWEEN IN THE TTWREIS, TTWRDC (G) DAMMAPETA AND

NAANDI FOUNDATION on 18.12.2022
DURING THE PERIOD
2 018-2019 TO 2022-2023




O/o the Secretary,
TTWREIS (Gurukulam),
1* floor, DSS Bhavan,

Masab Tank,Hyderabad

.No, RDC/DEGR/TRWS/3/2019 Dt:p3.12.2019

TTWEREIS-TTWRDC- Certain instruction to the Principals of TTWR
Degree Colleges on “EMPOLYABLITY SKILLS™ training programme Dy
M/s Naandi Foundation -Reg.

instructions of Secretary, TTWREIS

With reference to the subject cited, TTWREIS Gurukulam decided to conduct
“EMPOLYABLITY SKILLS" training programme in collaboration with M/s Naandi
Foundation- Hyderabad for students who are interested in Employability along with
Entrepreneur of TTWRDCs.

in this regard Principals of TTWR Degree Colleges are instructed to follow certain
instructions for “EMPOLYABLITY SKILLS" training program to be heid at 17 TTWRDCs
after completing IV semester.

In this regard Colleges names and scheduled dates given below:

_SNO | COLLEGE NAME | SCHEDULE DATES _
+5.Ingared¢y 11th Dec - l?th D'E'E

————

Sirlci'lla 15th De: 21st Dec

1
2
3 _k._a_rrrﬂna_gi_r_ | 15th Dec- 21st Dec
4 | 15'.’h Dec - 21st Dec
5 _ lﬂth Dec- 14lh D'E'E.
6 |Boath lﬂt’hﬂe: 24thDec
7 Mahabubabad _1E_t_h_D-g£ 24th Dec
8
9

M—

—

| Manuguru | 18th Dec- 24th Dec
Dammapeta ' 18th Dec - 24th Dec

10 | shadnagar | 18th Dec- 24th Dec
11 Nagarkurnool _ | 18th Dec- 24th Dec
12 | Mahabubnagar | 18th Dec- 24th Dec

—_— -

13 | Devarkonda | 18th Dec- 24th Dec

el it e —

14 | Surypeta | 18th Dec- 24th Dec
15 | Maripeda 251h Dec- 315!‘.0&:
16 !amareddv | will communicate soon

——————

17 | Nizamabad . lwtll:nmmunl;ata saon




Instructions to the principals and CGC Coordinators:

1. Participants should be from Employment and entrepreneurship final year
students only.

2. Accommodation to the women trainer should be give in their respective colleges,
if not possible arrange accommodation nearby institution with the notice of H.0O.

3. Trainer details will be communicated as earliest as possible. You are requested
to contact Madhuri (A.F) - 7019179408 for clarifications.

4, If any changes in schedule dates by NAANDI Foundation will communicated

Principals of TTWRDCs are instructed to follow the above said instructions and any
deviation in this matter will be viewed seriously.

A s ™

Dy. Secretary

To

Copy to All the Principals of TTWRDCs in the state for take necessary action
Copy to all the RCs in the state for information

Copy to JS(Admin) ,Dy.Secretary(Admin/Acad/Accts/Planning) for information,



T Rbs i DAMBMAPETA

INTTRESTED CANDIDATES FOR EMPLOYABILITY COACHING Y renAND FCUNDATION

|

e of MLyt students : 148

Uty eeam dates [Tertativep  10th June 2022

I5hu_| Naarie of the il |Mame of the student | Group Remarks
1] TTWROC W DAMMAPETA M. Seeeths MFL
i C W DAMMAPETA P Renln MPL
3| TTWRDC W DAMMAPETA 8. Roopa WPC
Al  TTWRDC W CAMMAPETA $.Roja Wpe

_!L __'II'ME W DAMMAPETA M. Frathushs MPC

| 6] TTWADC W CAMMARETA T_Viharka MPC
7] TTWRDC W DAMMAPETE 3. 5incthu MPC
8] TTWRDC W DAMAAPETA Bl W
9] TTWRDC ‘W DAMMAPETA ¥.Mirosha MPC
10| TTWRDC W GAMMAPETA V Ak NP
11 'I'mlﬂl:l: W DAMMAFETA M. Priyinks MRC
12]  TTWHDC W DAMMAPETA, E Akbila MPC
13]  TTWROC W OAMMAPET A E.7easri NPC
t4]  TTWRDC W.DAMMAPETA Ch. Divya MPC
15 TTWRDC W DWUMMAPET A S Reshina MPC
16|  TTWRGC W DAMMAPETA T_Shararya MEC
17  TTWRLD W DAMMARPET A K. Uritansal MPC
13| TTWRDL W AMMAPETA F.Litka MPE
1| TTWROC W DAMMARETA P.iandwi MPC
P3| TTWADC W DAMMAPETA A Rajwswan WL
21| TTWROC W DAMMAPETA J Raribai WL
1| TTWROC W DAMMAPETA [ _Kirmala MPL
23]  TTWRDOC W DAMMAPETA i Sribacmi Bac
21| TTWROC W DAWAPETA B.Dwaraka Devl Bit
5|  TTWROC W DAMMAPETA E.saainika Bif
25]  TTARDC W DAMMAPETA W.lsha Y
37| TTWRDC W DAMMAPETA ¥ Nijayalazmi R
TR| TTWEDC W DANRAPETA A Pmhpaiatha B
29| TTWROC W DAMMAPETA W, Swapnz 5IC

30| TTWRDL W DAMMAPET A 11 aemibai BC
11 | TTWROC W DAMMAPETA E.Lavanya B
12| TTWREC W DAMMAPETA T.Ravathi BIC
33| TTWREC W DAMMAPET A K. Sushamithin irid
3] TTWRDC W DWMMAPETA T.dldhila B.Cam G
M TTWRDL W DWAMAPETA ¥ Lafitha B.Cow G
| TTWRDC W [MMWAPETS, M. Reasmiad shshm B.Con G
| TIWRDC W DAMMAPETA EMaheswar B.Com G
35| TTWRDC W DAMWAPETA . Divya B.Com G
5 TTWRDC X CAMMAFETA . Proew busrar B.Com G
2| TTWRIC W THMMAPETA 5. Anpisha .Com G
T Trene W DAMLAPETA [ _Hagesn 8.Com G




T ccod s

VARDE o N sBET )

Baemd

44

TTRREC W IR ELFTTE

Floghass
Masm J._i Foumdati o

W Liranan A.Com G
EL TTWREE W [JeupsPETA 1 -.-,.;:u.;.{ Llom ik
44 TTWROC W CavniAbiTa & HgEn i B.Cam i
AT|  TTWROC W DAMNARETA 0 Malavth fi Com G
481 TTWRDL W DEMAARETA G, Maairilka fiCam G =
AW TTWROL W D aPETA . Satary B.Lom G
0| TTWRDE W DAMAPETA R T——— BlomG
51|  TTWEDC W DAMMARETA W ALl Ba
R3] TTWRDD W DEMAAPET A €h, Homa BA
51|  TTWRDC W DAMMAPITA b _havitha B
54 TTWED W DammaPETa ¥. Svooshy s
551 TTWRDLC W DAMMAPLTA T.Mirms Labiheni B
st  TTWRDL W DAMMAPETA K. hrresha [
= | 5 TTWRDL wDAsMAPETA L. fzwiini fis
ot %8|  TTWRDL W CAMMARETA P, Divya B4
- 59 TTWRDC ‘W DaMMAPETA W Haga pyathn BA
e, 0]  TTWHOC W GAMMAPETA G.Yindhujs BA
< (| e[ TTWRDC W DAMMAPETA W Saby BA
= : 52| TTWRDG W DAMMAPETA L. Prusendharerwan A
b [ 63| TTWRDC W DAMMAPETA ¥ Haruna 2
U | 2| TTWRDC W DAMMAFETA V. Sravani M =l
4 Nl e5|TTWADC W DAMMAPETA B Krithraveni BA
-.-5, Sl e[ TTWRDL W DRMMAPETA A, Manjula A
1 &7|TTWRDC W DAMMAPETA . Varamma i
% T 68|TTWRDL W DAMMAPETA 5. Hajeswan BA
60| TTWRDE W DRMMAPETA V. Raruna Ba
-% 10| TTWROC W DAMMARETA 4, Prameela Ba
71| TTWRDC W DAMMAPETA 1. pirmala BA
72| TTWRDC W DAMMAPETA M. Charanya B
71| TTWRADC W DAMMAPETA G Kalyanl BA
74| TTWHDL W DAMMAPETA D.Sewjanya BA
78] TTWADC W DAMMAPETA V. Shirestha BA
6]  TTWADE W DAMMARETA ¥, Indira BA ]
77| TTWRDC W DAMMAPETA B.Shreeya EA
78]  TTWADC W DAMMAPETA K. Sindhy A |
9] TTWRDL W DAMMAPETA M.Anitfia .
BO| TTWRDC W DAMMAPETA K. Rarmya Fa
B1|  TTWRDC W DAMMAPETA K SRILEKHA B.Com CA
7] TTWRDC W DAMMAPETA & Bhasant 8.Cam CA -
83| TTWRDC W DAMMAPETA V. Mawitha 8 Com CA
84| TTWRDC W DAMWAPETA (R Lo CA -
e ———————— ol O I BCamCA e —)




88 TTWRDC W DAMMAPETA V_S1avan B.Cam CA
59 TTWRDC W DAMMAPETA S.Sandhyva Rani B.Com CA
90| TTWRDC W DAMMAPETA V.Nagalaxmi B.Com CA
91| TTWRDC W DAMMAPETA R.Nagarani B.Com CA
92* TI'WRTDC W DAW-_EPETA | T.Srilatha B.Com CA
93] TTWRDC W DAMMAPETA B.Mounika B.Com CA
94] TTWRDC W DAMMAPETA B.Deepika B.Com CA
J 95} TTWRDC W DAMMAPETA ‘ K.Ramyasri B.Com CA
96 TTWRDC W WETA E‘Jhﬂ?i B.Com CA
97 TTWRDC W DAMMAPETA B.Swathi B.Com CA
98]  TTWRDC W DAMMAPETA M.Renuka B.Com CA
991 TTWRDC W DAMMAPETA J.Devika B.Com CA
100] TTWRDC W DAMMAPETA N.Kanakadurga B.Com CA
1 TTWRDC W DAMMAPETA B..Shresta B.Com CA
102|  TTWRDC W DAMMAPETA G.Sireesha B.ComCA _
103| _ TTWRDC W DAMMAPETA P.Amulya B.Com CA
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FUNCTIONAL MoUS

TTWR Degree College(G), Dammapeta

2022-2023

This MOU is executed Between TTWRDC(G)Dammapeta ,telangana
And Gudakesha Trust,Hyderabad

TTWREIS(GURUKULAM), TTWRDC(G)Dammapeta,Bhadradri
Kothagudem(Dt),T.S with Mass Mututual india, 7th floor, Blook 1,

BSR IT SEZ Nanakaramguda (V), Serilingampally(M), Ranga Reddy,
Hyd,T.5-500008.

TWREIS(GURUKULAM), TTWRDC(G) Dammapeta, Bhadradri
Kothagudem(Dt),T.S with Dr.Ramesh Kanneganti, founder &
executive director, Center for Human security studies(CHSS) Room-
no-114,krishnablock Dr.MCR HRD IT road no-25 Jubliee hills, HYD-
500033.

TTWREIS(GURUKULAM), TTWRDC(G)-Dammapeta, Bhadradri
Kothagudem(Dt), T.S with G.Ravi ,CEO, Swinfy solutions pvt Ltd,
Valmiki Nagar, Bairagiguda, Hyderabad.



This MOU is executed Between TTWRDC (G)Dammapeta ,telangana

And Gudakesha Trust,Hyderabad

- E GOVERNMENT OF TELANGANA STATE
TELANGANA TRIBAL WELFARE RESIDENTIAL DEGREE COLLEGE (W)
Dammapet. Dammapeta District
Email ID: ttwrdcgirls.dammapet@gmail.com
(Affiliated to Kakatiya University)

MEMORANDUM OF UNDERSTANDING
This Memorandum of Understanding is executed
Balween
Telangana Tribal Welfare Residential Degree College (Girls), Dammapet District, Telangana
And
Gudakesha Trust, Hyderabad

Telangans Tribal Wellare Residential Degree College [(Women) [hereafter referred o 83
"TPWRDC[G]™), Dammapet s offering UG program in Arts, Commerce and Sciences

AND WHEREAS, Gudakesha Trust, s a regivtered Gudakesha Trust, engaged in teaching Meditation,
Spiritual Wisdom, Energy Yoga otc

AND WHERE both TTWRDC(G ), Dammapet and Gudaketha Trust are desirous of assoclating with each
other to expertise students of TTWRDC[G). Dammapet on Meditation, Spiritual Wisdom, Energy Yoga,
Strengthen (possible areafsubject of working) will also help in  conducting Expert
Lectures/Seminars/Workshops (keep appropriate] sx an addition TTWRDC(G) curriculum in co-
ordination with TTWRDC(G) Faculties & HOD.

Mow therefore. In consideration of the premises and the actual covenant: herein contained, it i
agreed by both TTWHRDC(G) and Gudakesha Trust s under..

1.0 Definitions and Interpretation

1.1 "MOU" shall mean this Memorandum of Understanding executed between TIWRDCIG) and
Gudakesha Truston_ 19 Joi] 2ear 4 wlor| 2032 -

1.2 "Party” or "Parties” shall mean TTWRDC(G) and Gudakesha Trust individually and collectively as
the context may reguine;

1.3 The headings/subheadings/titles sub-titles are only for the sake of comvensence and thall not ::
interpreted 1o restrict or otherwise affect lhtmmwhnpnnurlhmm:hmﬂl

interpreted solely in light of the contents thereof,
1.4 Use of words in the singular includes the plural and vice versa and the masculine gender includes
the femninine where spplicable




1.5 Where a word or phrase i defined, other parts of speech and grammatical forms of that worg of
phrase shall have the corresponding meanings. Any reference to "Writing’ includes printing, typing,
lithography and other means of reproducing words in visible lorm

2.0 5COPE OF THE MOU

Both TTWROC(G), Dammapet and Gudakesha Trust, shall encourage interactions between the Trainer,
taculty members and students of both the organizations through the following arrangements:

4.1. Gudakesha Trust may depute its personnel as visiting faculty at TTWRDC{G) to teach any of the
regular Course or specialized topics.

4.2 Gudakesha Trust may seck assistance [ guidance of TTWRDC(G) faculty member/s in Meditation,
Spiritual Wisdom, Energy Yoga and other co-related.

2.3 Gudakesha Trust may showcase its activities at the seminar/workshop, etc. at TTWRDC(G),
Dammapet.

< 4 Gudakesha Trust may avail library, Internet, computational facilities at TTWRDCIG).

3.0 Responsibility Structure

3.1 TTWRDC(G) shall provide the infrastructure of systems, LCD projector etc, for the Expert
Lectures. Also the labs and other research equipment available in the lab.

3.2 Gudakesha Trust shall arrange & coordination for Training Program, Process of necessary Expert
Lectures and Visits in co-ordination with staff & HoD TTWRDC([G).

3.3 TTWRDC(G) shall create awareness amongst its students for promotion of the activity especially
Health, Exercise, Yoga, Meditation and other co-related.

4.0 Certification

4.1. Upon completion of the Internship, Gudakesha Trust & TTWRDC(G] will jointly conduct course for
students. The students qualifying the training shall be certified with completion certificate.

5.0 Relationship

This MOU relates solely to the intention of the parties, wherein TTWRDC(G) and Gudakesha Trust
jointly work together and shall not extend to any other activity or create a partnership between the
Parties hereto and under any law of any country. The parties agree that it is not their intention to

share any Joss or profit between them in their respective fields, except to the extent expressly
provided herein.




6.0 Authority to Bind

No party shall act on behalf of the other party to contractually bind the other Party under the terms
of this MOU having first cbtained the other Party's written agreement.

7.0 Confidential and Proprietary Information

7.1 "Confidential information” shall mean all information, Including the material and licenses or other
information if any so given to TTWRDC(G), written or verbal, identified as confidential or of a nature
that a reasonable person would understand as being considered confidential by Gudakesha Trust and
disclosed by Gudakesha Trust to TTWRDC(G) or its faculty which is related to Gudakesha Trust
information such as course Meditation, Spiritual Wisdom, Energy Yoga and other co-related activity
elc.

7.2 TTWRDC(G) shall not disclose Gudakesha Trust confidential information without first obtaining
written consent from Gudakesha Trust,

8.0 Termination

'fl_lpl _Iln? 3 4u IV Ir.:- J J;ul-l' year from the date of signing of MOU, unless renewed on a mutually
agreed terms and condition for a further period. During the initial term or any renewal term, either
party may terminate this MOU, after mutually agreed days, with prior written notice to the other

party.

9.0 Assignment

This MOU shall not be assigned or otherwise transferred by any Party, in whole or in part, without the
express written consent of the Other Party.

10.0 Consequential Damages

Other than explicitly mentioned in this MOU, either Party shall not under any circumstances or at any
time be liable to the other under or in connection with the MOU for any special or any direct or indirect
loss or damage or for any consequentlal loss or damage, whether direct or indirect, including but
without limiting the generality of the foregaing, loss of profits, loss of production, or loss of

opportunities.

11.0 Severability
if any provision of this MOU or the application thereof to any person, entity or circum

stance shall be
ﬂthismnu:luﬂmthuﬂmndthmhﬁﬂﬂ

i rif the remainder
invalid or unenforceabile to any extent, extent permitied by BW.

the application of such provision shall be enforced to the greatest




12.0 Arbitration

11.1 All disputes, differences or claims arising cut of or in relation with this MOU not limited bt

inclusive of as regards to rights, labilities, damages, claims, breach or interpretation of this MOU
between the Parties shall be referred 1o arbitration.

12.2 Any party shall give a written notice te other party of existing such dispute, ditference or claim,
On receipt of such notice within 15 days, the Head of Institution of TTWRDC(G) a Partner, Gudakesha
Trust or any other persons so nominated by the respective Parties, shall meet together and try to

resolve such dispute, difference or claim amicably. If such amicable solution Is not arrived within one
manth, then the matter shall be referred to Arbitration,

12.3 The place of arbitration shall be Dammiapet. The arbitration proceedings shall be conducted in
English as per the rules of The Arbitration and Conciliation Act 1996 by three {3) arbitrators appointed
in accordance with the said Rules. The Arbitration Decision shall be final and binding.

13.0 Governing Law

The agreement shall be governed by Law of the Land.

14.0 Notices

14.1 Any notice and other communications provided for in the Agreement shall be in writing in English
and shall be first transmitted by facsimile transmission and/or by internationally recognized courier

service, in the manner as elected by the Party giving such notice: in the case of notices to Gudakesha
Trust.

Reg.Ofice Address: Gudakesha Trust, H.Na. 5-9-52/14, Patel Enclave, beside Kalyan Garden, Yapral,
Alwal, Medchal-Malkajgiri, Hyderabad, Telangana 500094

College Address: TTWRDC(G), Dammapet, Telangana - 507301,

14.2 Either Party may, from time to time, change its address or representative for receipt of notices

or ather communications provided for in this Agreement by giving to the other not less than 15 days
prior written notice,

15,0 Entire understanding

This MOU expresses the whole agreement reached between the Parties. Consequently, this
Agreement supersedes any previous letter or document of whatsoever nature exchanged between
the Parties with respect to this Agreement.

16.0 Walver

The waivers by one Party hereto of any default hereunder or of any covenant, agreement nrmndmm:
contained herein shall not be construed to constitute a wablver of any other default or breach hereo

whethar similar or otherwise.




17.0 Amendment

th amendment to this MOU shall be valid and binding to the Parties unless it is made in writing and
signed by authorized representative of all Parties to this Agreement. In witness whereof the Parties

hM}EHUfed this Agreement to be executed by their duly authorized representatives on this
19]etizezz (T

s dey )

For Gudakesha Trust For TTWRDC(G), Dammapet
Name: Maddukwr: Sumandth Name: § - Q.O:j'lf

Designation: | Rl f-e ¥ Designation:

PRINCIPAL (FACT

'For GUDAKESHA TRUST TTW.R.D.C. COLLEGE (W
s DAMMAPETA - 507301

At PV Project, Aswaraopet




MoU BETWEEN IN THE TTWREIS, TTWRDC (G) DAMMAPETA AND
MASS MUTUAL INDIA ON 10.27.2022

DURING THE PERIOD
2 018-2019 TO 2022-2023

O/o the Secretary
TTWREIS

Masab Tank
Hyderabmd

CIRCULAR

RC Mo: C/5pl/OSD/RDC /2022 Dr: 33 .05.2022

Sub:  TTWREIS:RDC- Conduction of Data Science Camp at identified TTWR Men
hwomen Degree colleges for |1l year Physical sciencel Mathematics)
Studénts (2021-12) in collaboration with identified firms -Principals o
submit the list of interested candidates fram RDCs for selection-reg

Ref:  Instructions of the Secretary, T TWREIS “

-

Gurukulam has been providing tralning for the final a
anh:yuglur skills since 2019 and a good I'H.Imh:r of students got ::l-.-l;t:&ﬂlm i
companies also,

Further Data science has been helping businesiss to
nd 1
::“”:”“Tat ""iil'l'ﬂl'n'-1 ufi data cansalidation. It erables the mmnlratimum IEEHIM
more and more information and aliows see
dF‘”IEI'ﬂ-I'lI‘_ perspective. TIf oW l.hll'lg;l I"'l i bﬂu'r way, friom ®

Hence It s decided to conduct Data SChence traind
. ng camp for the 01 year
ierested and selected students of MRC, MPCsl MSCs 12021-22) from all the T'!ll'rWH
degroee colleges having minimum 60% In academics with na hac klows.

selection process will be done by conducting {7} levels of Screenin
;?ﬂnweﬁ h':; Interview and training will be cﬂmhcr.efj for the final selected Il-ﬂctﬂ“;
amen itudents separately at identified colleges fn the th of
in Second week of July 2022) . ! TIRTSHE K Vst

In this regard the principals of RDCs are directed to aub
_ mit list of Lhe students
interested lor the Dala Science camp n the given proforma for further selections on
of before 26.05.2022 by 5 pm. fin @ mrel af Stgrued copy

| S.No _Hl_:rm ‘of "Name of | Category | Group | Contact | Avg academic | Bac klogs
! t the number | score (it | il any
college l-n.uden: | niEna)

The date of conducting scresning test and verie
course of time. & will be communicated in due

?'t_ff-' .
*_.-.'_ ,.H.‘-
Deputly Secretary
= Degree colleges
All the Principals of TTWRDCs & RCs in the state far neCestary action.

CRry E5n Smbres



List of students selected for WEMA program at TTWRDC Shad nagar

%
Vanhnan TIWRES (W) TTWRES (W) - Shadragae | MPC
. ’ 7
:nsuaﬂu TTT'IIEE[’AJ TTWREIS (W) - Mizamabad | Others Rl Devarapall | TIWRES (W) | TTWRES (w) - St .
18
Eslpvath Spandany TTWREX - TTWRES (W) - Suryapets
' Gorla Pavani | TTWRES (W) TTWREIS (W) - Devarakonda | MPCs "o ™ =
' 1
Kandoju TTWRES (W) TTWRES (W) - [
; Fuga _ Jangaon
Umabindhy | TTWRES TTWREIS (W) - Dhammapet .
- i L " s Kanneboina Sravartnd | TTWRESS (W) | TTWREIS (W) - Jangaon MIC
Bhukya Gangothrl | TTWREIS (W) TTWREIS (W) - ammam 820 )
g | ¥ Samatha $ri TIWRES (W) TTWRES (W) - Kothagudem | BIC
T Swathi | TTWREIS (W) TTWRELS (W) - Mulugu L u
‘I | L Divya Rani TTWRES (W) TTWRELS (W) - Meciak B2C
|ﬂF" |
 BukgiVasram) | TTWREN TTWREIS (W) - Siricilla M || B |
| ™) L :I..JFIH TTWRES (W) | TTWRES (W) - Maxiak NSL
_ . _ 1
ihﬂﬂm TTWRES (W) | TTWREIS (W) - Siricila WG K Vashnan TIWRES (W) | TTWRER (W) - Mk L
s
Kanneboina Bhargavi | TTWREIS (W) TTWREIS (W) - Jangaon BIc 5
1) Nikhitha TTWRELS (W) | TTWRES (W) - Nizatabad | B2C
. % _
B.PALLAVI | TTWRES (W) TTWREIS (W) - Mahabubnagar | MPCs Shimhafandam [ TTWRES (W) TTWRES (W) - Sincilla B
|
e
!Srumqi | TTWREIS (W) TTWREIS (W) - Siricilla B.Comicom) | .| Sndhuja Gaodameed) | TTWRES (W)  TTWRELS (W) - Siricilla BA
'|'|| “Im?ﬂ TIWRES (W) TTWRES (W) - Sincilla e
Akhita Salendrula | TTWRES (W) TTWREIS (W) - Siricilla 8.Com(G)
i ' H
Baswa Jyouty TTWRES  TTWRES (W) - [
| Priyanka Guuloth | TTWREIS (W) TTWREIS (W) - Siricika s . ™ - aeppen
' , K Maheshwari TTWRELS (W) TTWRES (W) - Ausfabad i
| Nunavath Sal Laomi | TTWRESS () TTWREIS (W) - Jangaon BaC |
| 1
(BahMana  TTWRES(W) | TIWRES (W) Jangaon | MCs ptimenTEBen  TTWERM) Owemen e
15 | n
| M. Rachana | TTWRES (W) TTWREIS (W) - Medak Bac | Punem Karuna humar) | TTWRES (W) TTWRES (W) - Dhammapet | MPC




| # P
Maioth Suguna TTWRELS (W) TTWRELS (W) - Medak MECs l[ Loty fajeshwari  TIWRES (W) TTWRES(W)-Janpon BXC
% M _
T At TIWRES (W) | TTWREIS (W) - Niamabad | WPCs ! hdien  (TOESM TIOESN-epe A
5
51 ' Spuathomia  TORES( | TTWRES(N)-gen MG
D Mounika TIWRES (W) | TTWRES (W)-Mzamabad | MPGs |
| bt TIWRES W) TTWRES (W) Khaowam  WPCs
52 |
0
| PJyothi TTWRESS (W) TTWRESS (W) - Nzamabad | MIC bolpatafomala _ TIWRES(W)  TTWRES (W)-Mhammem ML
5
| | SwapraManthens | TTWROS(W) | TTWREIS (W) - Srcilla MPC ki |
| EmathMave  TIWRES (M) | TTWRES (W) Mahubobabad | MPCs
Y
| | Archana Baw TIWRES (W) | TTWRES (W) - Sircila NP |y
55 L TIWRES (W) | TTWRES (W) - ababubrager | G5
| I Shirsha Amgothy | TIWREIS(W) | TTWRES (W) - Srcila MPCs
' 9
s
| | Borukunta Shilaia | TTWREIS (W) TTWREIS (W) - Asifabad B Nagavent (TTWRES (W) | TTWRES (W) - Shaduagr | WPCs
5 L
|| Vankudwoth Mikitha | TTWREIS(W) | TTWREIS (W) - Devarakonda | B2C Oleows TIWRS(M) | TTWAESW)-Sedugw M0
q |
> | psandam TIWRES (W) | TTWRES (W) - Asifubod (weddviey TS TMESG el WG
| 4
% | Gapria  TTWRES (W) TTWRESS (W) - Asifabad B
PuttaDiwatela  [TTWRES(W) | TTWRES (W)-Devarabonds | BA h
8 Bwath St TTWRES (W) | TTWRES (W) -Devarshonds  BC
Bukya Sanju TTWRES (W) | TTWRES (W) - Ohammapet | MPC p
. Bugaalla  TIWRES(W) TTWRES(W)-Wamman W(s
| |BotPriaka  TIWRES(W) | TIWRES (W) lngaon  [BA "
8 ot o | TIWRES TTWRES (W) - Mahabebabad
| | ManugatiShirisha | TIWRES(W) | TTWREIS(W)-Jangacn | M L L e
8 4
BanothManssa [TTWRES(W) | TTWRES (W) Kammam | WPGs KANSHA TIWRES (W) TTWRES (W) - Mabububmagar | OG5
b4 4
TejathViods | TTWRES (W) | TTWREIS (W) - Mahabubabed | NPCs SINTABEGUM TIWRES(W) | TTWRES (W) - Mababubrager | MXC




T SWETHA | TTWRLIS (w) TTWRES (W) - Mahabubragas | B.Comicom] Faim datila (TTWRGS wy  TTWRLE W) Deewwonds  (EIL
| P RAZIYA BEE | TremEs (W) TTWREL (W) - Mahabubnagas | BIC L s | WTVRES TTWREE W) - Dot | 8 Correr
Draravarh Sakbubal  TTWIELS (W) TTWRES (W) - ek LHE
[ - TR TTWRES W) Dlarmpet |4
B smunha | TIWRELS (W) TTWRES (W) - i L.
Neapaun | TTWHES W) TIWAES W) - Dlarmacnt | 90
K Subramani | TTWREIS (W) TTWRES (W) - Moamabad | &EC
T T L T —a
_| M ahirisha | TTWEENS (W) TTWREL (W) - Mizamaba MPCs
' Membe ol TTWRDG W) TTHRES W) epo &L
O Rksfops .!mmﬁm TTWREL (‘W) - Mt MIT Rawguitam Manss | TTWEETS (W) TIWRERS W] - e [
Mochifnd  TIWRERN TTWAOEOW)-Mhamwmam | WPOCH
K Pocje | TTWRESS (W) TTWREDS (W) - Mzamsbad | Others i
" . - e e | Mondapriguls Mousta | TTWRITE W) TTWRES W) - Matebubshad | B{emico
G| TIWREES ) TTWRENS W) - it Wirace
M.Sraval | TTWREIS (W) TIWSEK (W) - Shadnagar |20 .
' | jUrath jysies  TIWREL W) 0 TIWRER W) -Mede 00 WD
abnhitha Makitam | TTWREIS (W) TIWRES (W) - Siricils 8. Comicomi | |
. e WS TS W | W
Rl Jidn | TTWESTS (W) TTWRAES (W) - Sucynpeta | MPCS '
G Sarjntha | TTWEETS (W) TTWRES [W) - Linoor "1 [ inim TTWHES (Wi TS W) Swige | B e
¥ Nkt | TIWREL: (W) TTWRED (W) - Asfatiad 8. com "

T TR TN (W) -Shalees KT
igotuNaghans | TIWRDS (W) | TIWE (W) -Derstonds (B0 || |Mewhw  TMESM) TSN Gem |mx
95

Sushmitha Chennuri TTWREIS (W) TTWREIS (W) - Siricilla | MPC
96

Kethavath Nagalaxmi | TTWREIS (W) TTWREIS (W) - Suryapeta | B.COMIG)
97

Pavithra Dharavath TTWREIS (W) TTWREIS (W) - Suryapeta - BZIC
98

k. Thirumala TTWREIS (W) TTWREIS (W) - Utnoor MPCs
59

M.Saritha TTWREIS (W) TTWREIS (W) - Utnoor - MPCs
100

A.Sandhya TTWREIS (W) TTWREIS (W) - Asifabad ' BZC




MoU BETWEEN IN TTWRDC (G) DAMMAPETA AND CHSS 2022-2023

's.no [Name  of [ Coliege | Year & [GPA | Mobile no | Emil [ R

DURING THE PERIOD
2018-2019 TO 2022-2023

CIRCULAR

BC Mo TTWRES-ACAD/ACHA/TRA/3/RDC /2020 Dt: 20.06,2020
1014~ 3030)

Sub: TTWREIS- RDC -Selection of the Il year students for Online Internship
Program to the |l year students of TTWR Degree Colleges for a period
of one month by M/s Center for Human Security studies” -
Hyderabad- Enter MOU with TTWREIS - Reg.
1.Proposal received from the M/s *Center for Human Security
studies™ - Hyderabad 14.03.2020
2. Re.No. TSW/RDC/2559/2019 Dt: 21.12.2019 Secretary, TSWREIS
3. Note approval of the Secretary, TTWREIS

With reference to the subject, It ts decided to conduct Online Training
Program to (154) students of TTWR Degree Colieges for a period of one month by
M/s Center for Human Security studies™ - Hyderabad from the 20™ July 2020 to

19" August 2020,

In this regard, the Principals of the TTWRDCs are here by instructed to sslect
the Il year students following the below instructions.

a) Select the students (7) from each college.

b) The students should have good GPA in the semester examinations,

c) The students should have smart phone/ tab and network access throughout
the program.

d} The students should have good communication skills and zeal to learn.

#) The students should give an undertaking that she/He will not leave the
program in the middle & If they leave they are willing to re-pay the
expensas Lo the Gurukulam tncurred on them by the Gurukulam.

All should submit the feedback on the program after eviery Jdays and also on
completion of the program,

Therefore the principals are requested to send the details of the selected
Students in the following format (Excel) on or before 05.07.2020 without fail and
further requested to observe the participants throughout the program and submit
the report after completion of the program,

thestudent | | Group




All the PrincCipals requested to follow the instructions without any deviation.

Sd/-
Secretary

[ r—

Dy. Secretary
Degree Colleges

Copy to

All Principals, TTWRDCS, for n

ecessary action,
RCs in the state, TTWREIS for

infomation.



TTWREIS-Shortlisted TOP (50) - CHSS internship

S.NO

Name of the
coliege

STUDENT
NAME

Law college

Nunsavath
Marryam

(BA]LLBN

Law colege

(BA)LLBN

Law college

BA)LLBN

Armed farces

BA (EHP)

Armed lorces

BA (EHP)

Armed lorces

B85c (MFC)

Armed lorces

B.Sc. (MPC)

Armed forces

B.Sc (MPC)

Sangareday

B Com (CA)

Sangareddy

MSCs

SCOM-

BCOM-I
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T.T.W.R.DEGREE COLLEGE (GIRLS)

DAMMAPETA AT PV PROJECT,BHADRADRI KOTHAGUDEM (DT).TS.

Affiliated to kakatiya University,warangal,T.S.

CRITERIA - 11I
RESEARCH,INNOVATIONS,AND EXTENSION
3.4 - COLLABARATIONS

QHIM :'3-4-1

REPORT OF THE EVENT ORGANIZED

collabarations

in the TTWR Degree College,Dammapeta during the period
2018-2019 to 2022-203
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3.4 - COLLABARATIONS

QN.M :-3.4.1

REPORT OF THE EVENT'ORGANIZED

. INTERNSHIP PROGRAM (AIESEC)

'« BHARATH DARSHAN
~ « FIELD TRIPS
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REPORT OF THE EVENT ORGANIZED

Field Trip -1
Internship-1

in the TTWR Degree College,Dammapeta during the period

2018-2019

e Agriculture paddy field work
¢ [nternship program (AIESEC)
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ACTIVITY ORGANISED PHOTO GALLERY

Department of Botany
addy Field Trip on 20.08.2018

As & part of the fiele tnip || BZC students went to Agriculture field =Azricclure paddy Tisk
wiork”™ al Ankampaleém. The purpose of the trip s usually for observation of Education, nor

g experimental research and to make studonts 1o experience with outside world.

e R ol LY B M . 0
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2018-2019
INTERNSHIP PROGRAMME (AIESEC)

TTWREI Society 8 providicg @ platform for adventurous and vibrant students 1o pravel aborad and 1o de
internship with NGOs;starups during scademic vear 2018-2019

TTWREIS-TTWHDC-Internstional Internship-Opportuaily lor TTWR Degree Studentys-"Association for
international Students in the Held Foconomices and Commerce™|ATESEC) FOR THE TTWR TNegree
College Students

TTWHED Society tor implementation of International Internship in Collaboraton with Association for
International Students in the filed Economies and Commoerce (AWESEC)Lan international HGO wicl
prwides youmg stiddnis o wondecful opportunity o travel ovanows contmes and work on TN

sustdinable development goals- 22 hupngerfiood halth & Welling OQuality Education and Chimate action etc

Ojectives of Intermatioml Dol rmship:

s To prowvied a cross- cularal ang giohal leaming sxperiahce.

o T guinan Infemptons] oudook an contémporiey world challzpgas,
o [ovourtire [obore leaders and mielleciunts

o o mabe e spo of bemm-work m progedt wng oot o,

a  Tostromgth commuomieation and sofl skl
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ATESEC Program

Wi Shivisha Trom 3™ BZC got selected for  Internship al Svilinka
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REPORT OF THE EVENT ORGANIZED

Field Trips-3

in the TTWR Degree College,Dammapeta during the period

2019-2020

* Botanical field Trip (Department of Botany)
* Field Visit to"Sugarcane Industry (Department of Chemistry)
e Field Trip Visit to Pond Ecosystem (Department of Zoology)

e INTERNSHIP PROGRAM (AIESEC)
» BHARATH DARSHAN
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ACTIVITY ORGANISED PHOTO GALLERY
Department of Botany

Botanical Field Trip

Date:-10.04, 2014

T T T

Students visited Agriculture College at Aswaraopeta. As a part of Botanical field Trig
along with Science faculty in 10,09.2019 They observed different Medicinal plants and their

oy g = &

scientific names and uses.
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ACTIVITY ORGANISED PHOTO GALLERY
Department of Chemistry

Field Visit to"Sugarcane Industry”
Date:-04.01.2020
We feel to spread out the wings af ourcollege students in every possible way one such

opportunity bestowed to our institution 1s held visits. students wisited certain place and
had blisstul experience in learning about the places.We would like you to have a glance
about this in the following data provided.
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ACTIVITY ORGANISED PHOTO GALLERY

Department of Zoology

Field Trip Visit to'"'Pond Ecosystem"
Date:-19.02.2020

b el N T SN TX e T l'ﬁ.

== T T

Cur collepe 3™ BZC sindents filed wip visit to “Pond ecosyvstem™ a1 nearby ponc
visited along with Science faculty.for this purpose we went nearby pond al thanikella village.
Which is 1km distance from our college. Throuzh this visite students going 1o know aboul “pond
Feosystemn™, They observe the biotic and abvotic factors of that pond. The ['H,}.I.'I-;I Frosysiem s &
one of the source for Biodiversity.
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2019-2020
INTERNSHIP PROGRAMME (AIESEC)

AIESEC Program:-

TTWREIS-TTWRDC-*Vishwa Vidhyai"-international internship Programme-internship i varous
comniries in collaboration withAssocmtion for [ntermational Students i the hled of Fconomics and
Commerce{ AIESEC) ns part of “Vishwa Vidyarthi programme”,

“*Vishwa Vidhyarthi”- International internship Programme 15 a successful programme taken by Gurukulam for
the students of TTWRDCs during the academuc year 2018-2019 same programme has been initiated for thi

academic vear 2019-2020 also.

M. Divya from 3™ BZC and B.Yamuna from 3™ MPC got selected for Internship at Carfo Egvpt

B.Yamuna from 3™ MPC M. Divya from 3™ BZC

Objectives of International Internship:

s To provied a cross- cultural and global learning experience.

 To gainan International outlook an contemporary world challenges.
e To nurture future leaders and intellectuals.

» To imbibe the spunt of team-work in project mplementation,

¢ To strength communication and soft skills.
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TTWREIS-TTWRDC-*Vishwa Vidhyai”-international internship Programme

e Our Students M. Divyva from 3™ BZC and B.Yamuna from 3™ MPC Visited EGYPT Under this
Programme.
o Our Students selected for AIESEC Internship Programme in Egypt.
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2019-2020

BHARATH DARSHAN PROGRANMNME:

TTWREIS(GURUKULAM) Hyderabad decided to conduct Bharath Darshan{ An Educational tour) as an
incentive for the benefits of outstanding students & staff of TTWRE Institutions who perform in different
Academic & Non-Academic activities.

ITTWREIS-TTWRDC- Bharath Darshan Programme

¢ Our college students selected for Bharath Darshan Programme
“* M.Rajini,, M.Roja , B.Padmavathi Went to Bharath Darshan progrmme.
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REPORT OF THE EVENT ORGANIZED

Field Trips-1

in the TTWR Degree College,Dammapeta during the period

2020-2021

e Field Visit toBuddist Stupa (Department of History)
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ACTIVITY ORGANISED PHOTO GALLERY

Department of History
Field Visit toBuddist Stupa

Date:-03.12.2020

Department of History conducted field trip our college B.A students visited to "Buddhist
Stupa” at Nelakondapally along with History faculty. Students visited historical plaees ir
Telangana like Nelakondapalli and gained knowledge with regard to Buddhist Stupas. The
purpose of the field trip in usually for observation of Buddhist Stupa and to make students 1c
experience with outside world
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REPORT OF THE EVENT ORGANIZED

Field Trips-3

in the TTWR Degree College,Dammapeta during the period

2021-2022

* Field Visit to Observed Gasipium Plants (Department of Botany)
* Field Visit to"Poster Presentation on Biodiversity (Department of Botany)
* Filed exposure at IT Hub(Department of Computer Science)
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ACTIVITY ORGANISED PHOTO GALLERY

Department of Botany
Field Visit to"Observed Gasipium Plants”
Date:-30.11.2021

Field trips’ provide alternative educational opportunities for students and benefit the
community if opportunities to take the break from their routine life and experience more hand
on learning. Qur college BZC students visited cotton filed at Thanikella along with science

faculty. They experimented the formation of fruits in the “Gasipium”,and Commercial value of
the cotton in the Market.
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ACTIVITY ORGANISED PHOTO GALLERY

Department of Botany

Field Visit to"Poster Presentation on Biodiversity"
Date:-14.12.2021

Our college BZC students "Poster Presentation on Biodiversity” at nearby pond visitec
along with Science faculty.Students understand the Biodiversitv in pond water lilies and othei
aquatic plants, frogs, turtles and fish. The ponds bave beea found to hold a great biodiversity o

species.
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ACTIVITY ORGANISED PHOTO GALLERY
Department of Computer Science

L RE : ' "

Date:-05.05.20X2
Department of Computer Science Field exposure at IT Hub, Khammam,Computer Science

Students as part of project work were taken to on field exposure 1o IT Hub,Khammam on May

5% 2022 Mr.Ravi.Manager of IT Hub interacted with students and given them with the

—ipem

B T T . T T

gy e

e b gy e

necessary inputs on opportunities in seftware, Languages and packages to be learn by the
students for better placements opportunities.
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RESEARCH,INNOVATIONS AND EXTENSION

3.3 — Research Publication and Awards

ADDITIONAL INFORMATION ON

QN.M :-3.3.1. & 3.3.1.1

Research papers published per teacher in the Journals

in the TTWR Degree College,Dammapeta at Pv Project during the period

2018-2019 to 2022-203



3.3.1 Number of research papers published per teacher in the Journals notified on UGC CARE list during the last five years

Link to the recognition In UGC enlistmeant of the Journal
'Name of | Department Calendar 5N /Digltal Object Identifier {dol) number
Title of paper the of the Name of journal Year of T Link to article / Is it listed
authors | teacher publication Link to website of the :
IR paper [ abstract of | in UGC
the article Care list
2019-2020
Rolz of Health Haalth Insurance in ; .
Insurance in India-Issues and 978-81- : . - hurmelipress @ email
Indian Dr.G.Java| Commerce | challenges PP 299 2018 910141.7. | Dimmolipress@gmail com, L Yes
e 304. An National 1 knpal joshi@ Yahoocom | kopal josha@Yahoo
Sector journal il
Rural Women
Role of Development: Some 673,03,
Educaion il |y & rova | Commerce ityes ol 2019 | a780.30. | Pmemapublicabon blopspol | pragmapubhication bl |
Women * perspecines- 7 -Lom ogEpoLoom
Empoiverment PP 54-87 Annatonal
Journal
Inamght to Gan Emergmyg ssues and
Compelitiveness challenges in 97893 | paramountpublishers/@gme; | PRRmOUIpUD Ini@ﬂ
to HR Managers | Dr G Javs | Commerce Commerce and 2019 33513-90- | com Ihm%tﬁmu Yes
m the management P P34 0 alluniast2005@yshoo com | & Em'
Competitive Era 36 m
2018-2019
An Iytical Joomal of M;Mmm
Stucly of magra
Reforms and Ressarchvol.oumes- wiwvw, jimrpublication
Dr G lava | Commerce 02 (February 2018) 2018 239300584 | wWww phhcation ooy |~ e Yes
ther impact on 5 E Lo
Indizn Banking n RpCE
T factor4 73 PP 331
Sector 319




Dr. GAJJALA JAYA
D/o PULLAIAH

CURRICULUM VITAE

Educational Qualifications:

E-mail: jaya_venkatZ1@yahoo.com
Maobile: 6301982428

Exam School/Board/University Subjects | Year | Division/Grade
Merit etc.
High school BABY SAINIK SCHOOL. Hanamkonda SSC 1996 First Division
Board of intermediate LAL BAHADUR COLLEGE, Warangal CEC 1998 First Division
Bachelor's Degree (5) KAKATIYA UNIVERSITY, Warangal B.Com 2001 Distinction
(Commerce)
Master's Degree (5) OSMANIA UNIVERSITY. Hyderabad M.Com 2003 Second Division
(Commerce)
Research Degree(S) RAKATIYA UNIVERSITY, Warangal Ph.D. 2011 Awarded
(Commerce)
SET(TS&AP) OSMANIA UNVERSITY Commerce 2015 Qualified
Personal Profile:
Name Dr. GAJJALA JAYA
Father's Name PULLAIAH

Address for Correspondence

Date of Birth
Caste
Nationality
Marital Status
Gender

Languages Known

Vidyaranyapuri, Hanamkonda

# 2-11-94, Saraswathi Nagar

Warangal, Telangana. -506 009

05-04-1981
BC-B
Indian

- Married

Female

English, Telugu, and Hindi

Teaching Experience in P.G. & U.G. : 15 Years




Conrses Taught Name of the University/College/Tnstitution Duration
.G, (B.Com) University Arts & Science Degree College, Subedari, K17, 20 lio 2014
Warangal
PG (M.Com&MBA) | University P.G College, School of Management Subedari, KU 2004 1w 2019
Warangal
Degree College (U.G) | TTWRDC (women) Dammapet, Regular DL in Conunerce 2019 1o Till
oy

Working Experience:

L.

()

Working as a Vice Principal m TTWRDCiw), Dammapeta at PV Project Aswaraopet from 07-06-2022 roull

mw

Working as 4 NS5 Progrmmime officet in TTWRDCw), Dammapeta af PV Project Aswaraopet from D5-10-

2021 to nll now

Worked as o Principal (FAC) in TTWRDC(W), Mahabubabad ar Mahabobabad district for one year  orders

1ssued 29-06-2020 to 28-07-2021

Departmental Test Passed

L.
T Test Name: DT, For Gazetted Officers Of Edocation Department Paper Code Nots) (085,097 Noti fication

Test Name: Accounts Test For Executive Paper Code Nogsy 141 No.03/2022

No.0372022

MNo. of Publications
Orientation/Refresher Courses

No. of Seminars attended
Administrative responsibilities
Project work supervised

Field of Specialization

Membership of Professional bodies
Address for communication
(Official Address)

¥YYYY

¥ ¥ ¥

~ Residential Address

Workshops

Seminar

Mational Conference
Webinar
Symposium

¥YNYNYY

- -

17

Wil

21

Yes

30 MBA Students

HRM

Telangana Cornmerce Association
Dr. G. JAYA, DL in Commerce
TTWRDC {w), Dammapeta at

PV Project Aswaraopet Telangana.
Dr. G. JAYA # 2-11-94,

Saraswathi Nagar
Vidyaranyapuri, Hanamkonda
warangal-506 009 Telangana.
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PRD.TOPIC:

“Leadership and Team Development among Women: A Study of select SHG's in North Telangana Region”

1. Dr. G.Jaya Prof. A. Shankaralah and Pref. V.V. Subrahmanya Sarma (2017)," Principles of
Management” Seven Hills international Publishers, Hyderabad ISBN:- 978-81-935676-3-0




INTERNATIONAL JOURNALS

1. D G leym |2015), “An Analysis OF Leadership Styles Among Women Groups — & Study” [ntermediconat Journal
& Technolagy and Businois Managemant, Val.4, Ko 2, ITEM, P.PA5-43 155N, - 2319-6815%

I Pr W Subrahmarya Sscmaand De, G, laga (2004)," Demographic Varlabias as Deterrninanis of Leadership
Deyelopment among Women- A Focused Study on Mew Skill Develogment for Lesdemhip Effectiveness”
Mirror, Peer lefeseed B-anmial Iilermialivinal Research lownial of Cormmstis, Manggement armtbockal Science,
Vol 4 Mol PP TEER RSN 2408117

NATIONAL JOURNALS

| Dr G laye (2013), * Aole OF Educstion In Wamen Empowerment™ Hural Women Development Soma
s and Perspectives, P.F, Bd-87, (S0l B78-03-07B90-30-7

2 br G, Jaya (HAE), © Bole of Heatth Insurance |n indian Insurancs sector” Heatth insumnee In inda
dzsues and Challenges, PP 299-304, ISBN:- 578-81-010141-7-4

Y. Dr Q. laya (2019), "Inslghis to Galn Competitiveness to HR Managers In the Competitive Era”®
Emerging Issues and Challenges in Commerce and Management, PP, 34-36, ISBN: - §78-33-53513-90-
1]

4 DOr. G. lays (2OLE], “An Analythcal Study of Reforms and thelr impact on indian Banking Sector” Journal
af Advance Management Research, Vel 6, [Stae-02, | Febrisdy 2018), impact Feerard. 73, PRIIE-3359,
&SN 2335-966

M, Gin Prasan ang O G, Jaye (2017, "Right RGO Key For The Success of CSR" Corporate sopial
Responsibiity n india Emerging lssses And Challenges, PP 397400 famsimg 4, 30T ISAN - 878.43.
au101-%5-8

= Dr. G, Jaye 2nd Dr, VOV Subrahmanya Saema (2015], “Some Determinants OF Team Buiiding Skills Among
Wigmen Manasged Groups — & Study Of Select SHE'SY Business Vigen Vol 1l Mo l, POPIS-24 lanudary
Wlarph 2045, 1S5Y:- 22 31-3457

fls, L#ajin and Mx # Archana Or. G, Jaye (2014}, "Forms of investments in indias =8 study # F 180-193,
[SEN: - D FE-E1-970515- 240

8 Dr. @ Jlaya ond Thirupsthi larce (3013], “Emerging Challenges in Life |nsusance Seryice Sector-
LStrategies for Success™, Bole of Financial Services in Grawth of Indian Foonomy, PP 153199 3003, [RAN:-
938-E1-923541-2-5

¥ Gojjala Jaye ard ¥,V.5 Sarma [2012], "Effects of Education on Team Buiding in Women Empowermeant
Teamz" Development of Fermales in Education; Policies and frogrammarmn, 2.0, ITT-a4, 1SRN BRE-RY
aa2a-re.n

[0, G. Maye and Or Veburl V.55arma [2007), "Gender Ermpowertrant n SA8RC Repion and High Human
Development Countries Some Rafleclions™ | Wamen's Empawermert ond Glaballstien, yal. 2 P2 474
%3, 58M:- 81-304985-0-9

i, & faya and Yalun W 5 Sharma [20605), “Gander Ermposwes rment in S8R0 Region: Same Refiactions"
1504 fowmal, October-Docomber Yol 15. Number-d, 2005, PUPEES-299. 1550 097 1-2550

120 O WY Subrabhamanya Sarma and G Jaye, E8unmdar #ao B Sherisha, “Potential Appreisal System-An
Emerging Approach to Organiratisral Desefopment™ HER Hoview, Septomaor 20080 PP 5067 155K
(G7I-5144

13, G Jaya [2004), DeVY. Subrafiimanya Sharmin. "Behaviour Madification and Corporate mege-4 Case
!i-'l:-l:ldlir" El'k.l'l:llpIBmi:lma- Ry, Yolume: 1, Masch 2008, Na. 1 PP BE-101.

Workshop. .
Gafiale leys, Participated 10 the Wark shop an “Cass Study a5 & Pedapogi Toal for Managerment Teschers Inbarkating,
Strategy &Finance” IS Hyderabad, 300" = 517 pMay 2011



Seminars: = = = = - i
1. Dr. Gajjala Jays, participated n Two- Doy Natonad Sernmer on "Emerging lasues and Challenges in Commerceand
Managarnent” haldon 257 5267 Maich 2019, Department of Commerce and Busness Managament, Unessingiiis
anql Goience Gollege [Autonamaus] Kakatys Universty, Warangal

2, Or. Gajjeln laye, partcipsted o Two-Day Matlonral Semingr o0, “Corporale Soclal Responaibifity In ndia-
Emerping |siues and Chalkenges” an Fabruaey 37 4" 2017, Departren of Commerce and Butlress Management,
Unbeersity Arts and Science College [Automamaus| Kakatiya University, Warangal,

3, Dr. Gajjala daya, participated in Matiopal Sominar On “Women Empowarment — |ssues and Challenges®,
bniveruity Tollepe for Women, Kikativa Unieersity and gresaitet o paper aon “Empowerment of Women throagh
SHG"S" durlng Sierct 5-6 2014

4, Dr, Gajlala faya, participatad In Twe- Dey National Saminer on “Emerging Dimeansens in- Banking Industry In
indig-tssues and Challenges™ on 197 & 21" Sebruary, 213 and presanted o paper on “indian Retaid Banking
industry- lssues and Challenge™, ot School Of Maonagement, Upivemilty &rts and Science C-l;ﬂ:gr Eakatiyn
Unlwaisity, Warangal,

L, Gajjsle Jaya, attended the Two Doy Notonal Semina on “Women's Empowerment &nd Globalisation™ hedd in
the Dapariment af Economess WPEE, Subadan, Kakative University, Warangal on 27 & 287 September, 2004,

6, Gojjals leya siiended the UGC Spinsored Twoe Day Satiosal Sertsdmar o “Financial Markets in India —
Problems and Prospects” and gresented @ paper tlted “The role of financial intbruments In Indian Money
Markets- Problems and Prospedts” doring 187 & 19 Masch, 2005

7. O, Gajjale Jaya, attended the Matlonsi Seming an "Emerging lssues And Challenges OF Insurance Sector in
Indin = A Ddagnastic and Prescriptive Spprosch®, and predented & paper on “Micra ksurence in Indils Bsues &
Challenges™ netd on 38" 20" March, 2013, Deparment of Commente & Basiness Manzgement, Kalatya Unnarsity,
Warangal.

8. Dr. Galfabta Java, participated in TWIO-DaY Matoaa! Seminar on “Rural Wadren & Devedopment: Some Hsbesand
Perspectives” ard prasented a paper on "Rale of Education o Wemen Empowerment” hald on 16" & 17 March,
2018

9, Dr. Gajjala laya, o0endad the TWO-DAY lalnt Seminar an “Campanles Act, 2013- New Standards for Corporate
Gavermanca®, on 11-217 December 3015, Uneersity College of Commerce & Business - Menagement Kekathya
Urilversity, Warangal,

10, B, Gajjala laya, avtendad the TWAE-DAY Naticnal Sarmne on "Raral of Financial Services In Growth of Indian
Economy” ond prosented o poper entisles "Emerging Challenges in Lite Insurance Service Sector — Strategies for
Sweeess”, held on 267 & 277 Seplernber, 2013, Spossored by All Ipdia Cowncll Tor Technicsl Education [AICTE),
Adlari Institste: of Marigenest Scierces Acoredaed by mationel Board of Scoeditation |KB&) (200E-11) Hunier
Rasd, Hanam konda, Warangs!

11, Dr. Gajjala laya, partcipatsd in the Two- Day Natonal Seminar on “Transferming Indlan Econarmy dusing 25
years of Economic Betorms”, and prosonted paper entitfed “Bole of SHEs towards Women Empowerment”, held
an 67 &7 March, 2048, Departrmant of Commpree srd Business Mamagement Universety Arts ane Soanoe
College, Kakutiva University, Wasangal

NATIONAL CONFERENCES |

. Or. Gajlala laye, attended Natranal Conferpnce an “Managament Practices In Emerging Economles” and
preaented 8 pager on “An Anabysis of Leadership Styles Among Women Grougs — 8 Study™ on 717 FERX015 at
Sree Chantarrd Educational Insuiulksns Sponsored by Takshasfls Educational Sociery Approves by AICTE,
Affiliated to SNTUH LMD Cobsny, ari mnagar



2. Dr. Gajjala laya sttended National Conference on "Global Business Operations- Strategies in the
Transforming Scenario” and presenlsd a paper on “Form's of Investments in India — A Study” on 21% FEB
1014, at Sree Chaitanya Educational Institutions Sponsored by Takshasila Educational Society Approved by
AICTE, Affiliated to JNTUH LMD Colony, Karimnagar.

Symposium

1. Dr. Gajjala laya, attended one- Day Symposium on “ideas for Quality in Management Education in
Telangana State” on 07™ March, 2015 at School Of Management, University Arts and Science Colfege,
Kakativa University, Warangal,

‘Wehinars

1. Dr. Gajjala laya, participated in “Intellectual Property Rights” on 29" January 2022 organized by
“Inatitution Innovation cell and Intermal Quality Assurance Cell”, conducted by 5K Govi. Aris B Science
College, Kothagudem Bhadradri Kothagudem.

2. DO, Gajjala Jaya, Dr. MCR HRD INSTITUTE OF TELANGAMNA Training Managemont Unit G. lava, Principal
District Mahabubiabad of Tribal Welfare Department has successiully completed the "intensive Training
Programme for PMRC Staff [ACMOs, GCDOs & SEHFS] of TWD" from 11-02-2021 to 13-02- 2021 In wirtual
hade.

l. Dr. Gajjala Jaya, participated in “Art of writing a Quality Resesrch Article And Publishing In Impact
Journals” held on 10" February 2022 organised by Department of Commerce, Keshav Memorial Institute of
Commerce And Sciences, Narayanaguda, Hyderabad

4. Dr. Gajjala Jaya, attended MNational Level Webinar on “NEP 2020 Impact on Higher Education” has
attended the Natonal Level Wehinar on NEP 2020 Skillsiate Foundation, Pune in association with Nishitha
Degree College, Nizamabad, Telangana Alfillated 1o Tealangana University, and Accredited with "&" Grade by
MNAAC orgamizes on 19°" February, 2022

5. Dr. Gajjala Jaya, Dr. B.R. Ambadiar Open University Prof. G. Ram Reddy Marg Road No. 46, Jubiles Hills,
Hyderabad Faculty of Commerce Vanijya Vahini — & Webinar Series On Contermporary 1ssues DR, G, JayaDL in
Commerce TTWRDC (W), Dammapet Has Participated In One Day Natlonal Webinar on  Insurance Business
And Role of Government And Schemes” on 24" January 2022

6. Participated in "POISE" School Leadership Development program at Kanha Shamti Vanam, Kanha Village,
and Global Heartfulness Meditation Training Center from 9™ Nov ta 14™ Naw.

Declaration

| hereby declare that the above written particulars are true to the best of my knowledge

and belief.

Place: HANAMKONDA
Date: (Dr. GALJALA JAYA)



TTWRDC GIRLS DAMMAPETA,

BHADRADRI KOTHAGUDEM DIST. TELANGANA.

RESEARCH PAPERS PUBLISHED IN

2019-2020

1. Role of Health Insurance in Indian Insurance Sector.
2. Role of Education in Women Empowerment.

3. Insight to Gain Competitiveness to HR Managers in the
Competitive Era.



Roaole of Health Insurance in Indian Insurance Sector
D, Glava

Avsainiomt Miolessase, Schol of Mﬂm,pm'n:nl, l._.'nliuurni'l? Arts anl Science College, Subedari,
Kakatiya Uiniversity., Warangnl Emal:jaya_venkat 2 | 8 yahoo, com

INTHRODUCTION

Health msurance m one ol the emeiging service sectors i India. The term "Health Insurmnce”
relabes bo b vpe of insurnnce thal essentially covers the medical expenses, A health incurance
puli.l_':,.' lekir ook b pnl.il:lﬂ'h mon eontreet etwesn an imsurer amd o iodiy ol or grop in whuch
the imuurer agrees fo provide specificd bowlih imiurance cover st o partictlar “promiom™
puhject 1o terpm and comfitions specified m the policy. Health insurmnoes, which remains
highly wnderdeveloped and less sigmifcenl segmem of ihe product  porfoles, @ pow
crerging os a ool o oapege Dnancial needs of poople (o seek health ssrvices, Todoy,
surious healih bvwrance schemes are available in the markel and providing benefits from an
individiial 1o an entire family aleo called family Noater policies. The new econamile policy
and fiberalization process followesd by Governmen of Indis since 1991 paved the way for
privatizaton of peuranoe sector m e obuntry. The Insorance Regulivory and Development
Authoriy (IRDAY blL passed in Indian poarliament, & e iaporont boginming of chunges
Baving significant imphcaions for the bealth secior,

ORIECTIVES OF THE STUDY
The follpwing are the main objectives af this paper
To know the ke of heilh nsurnncee sector i Tndia

1.
2. Tosiudy the need and imporiance of health insurance sector,
3. Tor Fimad ther problens sl prospecis of Indian bealth insurance sector,

RESEARCH METHODOLOGY
The present study s muinly based on the secondary sources of data

HEALTH INSURANCE SECTOR 1IN INDILA

I oreally patbedie oo koo then muany Todian people belsve that bealih
insurance (s not a worthy investment and thos, do not buy these prodoects. The peoplce
realize the significance of health Insuraince dnly when ihols frigmd or relatives fall
shck andd fnoe Mmancial hardship. A person should buy a8 health insuranoe policy s
that there s o finsncial stress faced by the Family ol the time of sebting kong
hiwpitalization or reatment bills. At present. bealith ingorance i need of the sociery
when medical assistance i needed. People who hine a certain nisk or gvent 10
conirbate small amoun e to time bke beabih somnes faod, This fand is used o
preusl  patsent or other wsed for other umilies’ members for  pamicelsr cvens
hispiializstion. The benelit of the Hewlth insurunce fund is used when they need ol
health care or when they unable to pay for health care. Unly 4.03% of India’s GDP
spends on heabh coare, which ooe of the [owest healih speomding  globally, the
government cuntributes & sizable poion of the health expemiinune. in Imdia, it s soe
of the lowers, kws than a guieter of the oial expendidurcs. In this way, healih
insirnnes s cmerging os an aiernalive mochanism for (bmncing of healih canc.

NEED OF HEALTH INSURANCE IN INDILA
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Tiwlis mewsls. healih insucanoe 10 cover the Tnllowing nsk
Lack of proper Medicare Tacilities
Due to lack of infrastructural facilites it s very difficult o get health care
fmciliny,
Rural peophes income is seasonal they may oot able to pay during the medical
EORTRERCES,
Higher cost of health cane sysiem cic.

Henoe, there 15 a senous need of healih wnsmance 1o cover risk of people in
mcuming medical expenses. Hence. # b emerging os financisl needs of peophe (0 seek healih
weTVIiCEs,

ADVANTAGES OF THE HEALTH INSURANCE POLICY

Mlapor advaninges of heakl msurisce policy muy be eniinerated are as follows:-
Assists  in wecuring the [future throogh premmsnms, Payownois  for  medical  and
Ispigmdieaticin bills
Sives Jot of future noicial losses doe o cosily medical and post fresdmenl oxpensas,
custodial and disabilicy bills.

Heightened senve-of secority Tax benefis a3 per Indan Income tax acts section SO0,
Crremter Nimancial seéurity,
They endure medical security, which helps (e msured seck qualicy
Medical treatment without any Gnancial snaiety. This way they make medical treatinent
affordable and nocessible.
Flnsncial assistince o ihe thme of medical emergency offers peoce of mind wiich helps
insared individaals and their family membery Tve thesr lives o g greater extenl oic

REASONS FOR POOR PENETRATION OF HEALTH INSURANCE:

Thete ure sinne easons ihot explain for the sdow’ edpoason of health inserance o lndia sre o

firllovws. -

P Lok of regolstions and cootrel on provider behavior; The  oiregulated
envirnnmenm and near botal absence of any form of contml over providens reganding
quality, oost or data sharing. makes it difficul [or proper onderwrimg and sotund
(remeen setting. Most insrance companies are therefore wary shout selling health
inurance is they do o not have the dida, 1he expertise wsod the poveer 1o regolve
Unaffordable premiums and high clabm mathos: Incresse use of service and high
elaim ratios only resuli in higher premaame The insurance sgemcies in the fnce of poor
informathon slso tend o overestimete the msk and fix high premigm. Besides ihe
pdminksirative cosis are also ilhh over 30 Le 15% comandssion o mgenl; - B
administrutive fee fo TPA; own adminisirative cost 200 cte, potients also experience
problers i getting  their  reimbursements  mcloding  fong  delays o partial
reimbuisement.,

Prablem of Ioeguality: BEguity o heallh i an impaonsel bl bing aandbag goal o
sockely, The poor were squeezed oul of the puhlic hoapituls partly because ihese was
ol oo much difference in costs between the public's and private healih facilities. The
o, by virtoe of ewer ncones, uisanitery living conditkans, poor gecess 1w healih
care oot anly tend 1o have higher levels of morbidity and monality but despae
needing 1 more, have lower kevels of health care uss compared 1o those who are beter
off. They also spemil higher propomions. of incomes on the littke hewlth osne vhal they
acims

Socl-voonomibc problems: The stabe of ceonomy bas & direct elfect on the sisie of
healih an & country, Health sector policies in India have tended o siress on redocing

2
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popabation growth, Suhalizing growth of population i o nater of wportance for
large country Tike Lodia, as there are lnks beiwéen overall healrh status of popubatbon
wnd populition growih rate. In many of the Indian sislus where sinbileation of
prapubation growth i oot o priority there health snd wcial stitus & poong the worst
(e warbil Vbiperey anil leck of poaiciess smonps) masses (eies consiant thiest b
the fobnic of the socaety, The podsr ek adequute sccess o health care fncilities,
poskess ow oducaion kevels oml swneencss, lve i poor ndnesmesial conditions
ped lech the socul oppoamiies 1o clange ilew owmeni prodime,

Politheal will Ini large deéveloping couniry like Thdia there wre momemis gips leil by
e porvermnen in the develngimem poocess - wmetimes By inentios,. some iines due
o bk of Tumds. Sometimes due o lock of swareness. Imilis s @ representabive mhey
ihan a pariscipatory deinoeracy. Ooce the election ere over, Lhe polRicians who nen Lhe
Feuleiml il statie povernments doo net oeally pesd i g back to- e eleciomie lor every
maper decksion. Mo Tndion politbeinny are hesifam o take horsh i healih decisions
s the paliics of visle dominsdes the agemnda..

According 1o cinuimstences insurance soctor have boen deskpned varsous healih prococ
such optiods in bheally inurrance provide wide, singe of cheioe o buser. S0 peopls can
choime the plan scoirding 1her néeds oF feyulrements. Whes there b o peed of Riaoscial
sccuriy. lealih bsarince provides it This can secons the healith for Jong tine. Theee 1 s
gusdance [of peiple T Cheoose the bealth msnnce policies are

Chyisisse un sdeguate sum fnsured policy:-Firstly people privrities to be known. They dhouhd
b gware abow their personal peeds w0 choose best lealth insurance plim that [ulfill needs.
Th_-:'l_.- sl prspre e pl:ln Ihq.' il B fakor inisl e uill;'quuln il i Iwrmlif covinge

Understund the thoe limdl und exclusivns:. When people  buy such policy they shoukd
understond the time limi aod exclosioms, they should refer to dhele policy docwmemss b
determine which health care services cure covered and b what extent before buving pelicy

iy shoald know the demb knowlodge of lis terms gl gondnsn, exclusions bepefis, wonds
af policy wnd compere the difforont insuraice policees affercd by other companies.

Cluim Vmdintion relsbed o trentments- They shouk) Enow carefully st cladm Hmisstson
relmied o tresimeni in their palicy they choose, Cenain policy cogm ihe amowni they can
cladmd [of o particules sorgery. Siech Limn woold restriel vour cleim sven o there s 0 brge
sariny insured wemder your policy

Health netvwaork of the insiranve comgpeany's-This s mportam o il or scguire ngedinl
idetmils bl hospital netveork of the sarnce company.

Chonsg g palicy with mo seb B -When they oo o palicy wigh o sub e adll belp
b vl unphessant silvation ol the thine ol clobms. They fod soch plon 1w be expensive, bul i
will belp them to secune grester financial rinks @ woll s provide the freedom o pick for
efficwnt meibcal irestmend, this o @ the best heabih care provider

To tnke palicy for ndditbonal coverage: -Addithona] coverugie Tike miterpity cover crigical
ilness ele, mstermnily coverge for medicd] expesses ncurmed ol the tiine of prégnancy angd
defivery, Cothcis] illness such jis beart attack, cancer, disbetes, kidoey fadlore, organ transgplam
i paralyees 0 ouny vase of these s, they can benefit from these oders over and phove
ennnlvg beilth wispiunoe policy.

Fill up the proposisl:-This bs very impous for peogle o G up the propossl s s ks
the netval erm and condiiion above policy as they wani o by,
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Rend onderstund the pollcy wording:-I & very boportos that they sheukd reud ol
understand the policy word ings befone 61 up the form

Geesdual (Serdal) ineresse b som Insered:- People shouk! complee varinus policies
available Bom the website of different compamivs and speak o your insurance advisor 1o
ko whad thiz gt siim i gssured For themy gnd  Beily, Clear all doubts before taking the
Final decisinn before muking decision of buying o bealth inswrance policy, Healith insarance
palicicd are very mpoitant one fur on bdividusl or for Baily, b oovers addgiuine in-patien
and curpatienl service. Soiwe polickes are covers full expeciation of an individua) and eoee
femidly. An affordable hoalth policy makes [ree fom medicel expenses when (hey mne ol
well, All the expenses elated melical Bils. In other sénse whan we Like insompee of our
health en insure ahoot our health and fnoncial plan s heals i cenain circumstances when
wiwanted risk has come [0 futum.

It can be sasd thet healib insramce & oan msemnee sgainst the fodore medical
oxpenditure of o person. B means that anybedy who take health insusince plan they expecis a
certakn amouni of medical, Expenses (o be there in fimore misd that bdividual ane payving for
that i the presem in the form of premiim. The presend formm of premicm maim aim of this (o
make stre thal people hive endugh money 1o ke care of their emergency medicil
revpuiresnents when they need

CONCLUSHIN:

The beulth of a natwn ® an csventnl component of developmen vital 1o the mbons
eeonmie growth wisd inlervil sabilny. Assuring o minfmom level of beshh care jo die
populetion s o critieal copstitution of the development process. The strong link between
poverty and il heabh needs o be recognized, High health care cous can lesd o entry o or
exacerbating of poveriy, The mmportonce of public provisioning of qualdy bealth care or
analits scoess (o alfordahle and realiuable heabh services conniol be upderestisnating. This s
especially s, in the conieat of previniing the non-poor Imim entenng im0 peseny or in erms
of reducing the suffering of those who are already below poverty tine, the country ham 1o deal
with rising coss of heahh core wd glowing expecttions of the people. The challenge of
guility health services in romode rural regrons fios 1o be urgently mei,
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Absiract:

Education brings a reduction in inequalities and functions as a means of
improving the status within the family. When women who contribute almoss half
of the population are empowered ot will strengthen the national economy,
Education iy conxidered ax a milextone for women empowerment because i
enibles them to respond (o the challenges, to confrom their traditional rele and
change their lives, Women edwcation in India has also been o major
precccupation of both the govermment and civil sociery. Educared women can
plav a very important role in the development of the country. The impaortance of
education in reference o women empowermenr India is poised o becoming
superpower, a developed country by 2020,

Key Words: Women empowerment, Education

Introduction:

Education is considered as a basic requirement and a fundamental right
for the citizens of any nation. It is a powerful ol for reducing inequality as it
can give people the ability 1o become independent, Education of women is the
most powerful tool 1o change their position in the society. Still women are
thiterate, backward, weak, and exploned. Education redoces inequalities and
Tunctions as a means of improving their status within the family. Empowenment
and capacity building provides women an avenue o acguire  practical
information and learming for their improved livelihoods, As education 1s both an
iput and input of human development, educational equity will ensure enabling
and entreprencunial development. This paper focuses on the role of education in
women empowernment.

Ohjectives of the Study

The muin objective of the study is 10 examine the role of edocation in
WOl EI'I'I'!H.'.I“"E'I'I!IE!HL

Methodology:
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The present study is based on the collecton of data from secomdary sources,
Secondary dats i= obtained from vamous published and anpublished records,
books, magarines and journols

Wommen Empowerimient

Women empowerment = o process of enabling women o have acoess
andd make prodoctive contributions o their economic independence, political
participation and socinl development. Empowerment enobles the individuals o
realise their idenuty and powers in all sphéres ol life. | consisis of greater
access o knowledge and rexources, grealer mionomy in making decisions or
free froan the shackles imposed on them by custom, bellel omd practices in
the society. As per the litest Census of India, women constitute 48.49%o0f the
country’s popilation wd about 90% of the informal sector. Women ane mokily
venermted angd fodnd valuable.

Need of Women Education in Women Empowermient:

Empowerment enables women 1o acquire knowledge. skills
and technigues which will help them in their persomal and social growih as well
as foster in them sensitivity towands probléms in the sociely. Special eiforis are
required o be taken lor education, health and employment of women,

Lock of education is the rool cause for wormen™s exploiation and neglipence
Cinly Hieracy and education can help women o understand the Indian®s
constitutional and legislative provisions that are made to strengthen them
When women ore educated, they will be able 1o contribute in nation building
Empowerment becomes the means of achieving it with dignity, Indian woman is
considered as shoakthi, which means power,

The concept of Women empowenmant b o recent one. The first year of
MNew Millennium 2001 was declored as "WOMEN EMPOWERMENT YEAR™
The notiomal policy of empowernment ol women hos sel cerain clear-cul goals
and abjectives. The policy aims ot upliftment, development aml empowerment
in socio=economie and politico-cultural aspects, by creating in them awarencss
on vanous issees human nghts, fusdamental freedom, providing  nocess 1o
heealth coare, guality education ot all levels, career building, vocabional gufdonce,
employment, cqgual memunerntion, oocupaticnnl  oppornunities, health, sofory,
el securiy and public life ete. in relation fo thelr empowermieent. The Sarva
Shilsha Ablvbvan (88A - Education for Al which wos loupnched in 20001 =001, is
the national winbrelln progromime that s spearbeading the universalsation of
clementury education.

LINESCOY s new analysis proves thai:-

& Fducntion empowers women: Bducuaied girls and young women are
more likely 1o know thetr pights and 10 have the confidence o ¢laim them

-
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Education promotes tolerance: Education helps people o understnmd
democracy, promotes the tolerance and trust that underpin it and
motivates people to participate in the political life of their societies.

Education equality improves job opportunitics and increases
vconomic growth: If all children had equal access 1o education,
productivity gains would boost economic growth. Over 40 vears, per
capita income would be 23 per cent higher in o coumry with equality in
education.

Education liberates: Education libersues the mind. Books which educate
open up our muinds io places, people and everywhere. Therefore, an
educated woman will also be a liberated woman.

Education breaks down barriers: Education epables 1o break down all
barmers such as religious, hinguistic, culwwral, political, gender and
geographical. An educated woman treal everyone the same, amd work
with them.

Education saves mother's lives: In some countries, many women still
die because of complications during pregnancy and childbirth. Education
can prevent these deaths.

Education helps choose a career and gets linancial independence:
Today, women are becoming models. actors, fighters, pilots, gym
INSrUCtons, cops, wniers, engingers, architects, journalists, scientists,
corporate, law and whatnot- they are breaking the glass ceiling.

An educated woman contributes to economy: women contribute
greatly to the advancememt of any sociery, both culturally and
economically, and also help s human development indicators. Women
can help through their work, get rid of problems like India’s high
mulernal morality rate, high mtes of gender violence and other crimes
against women, child sex abuse, implement family planning ete.

Apart from these, there 1s a much deeper reason that women must be
educated, and they must be encouraged to learn as much as they want. Paraphrasing
a popular sayving here- educate a man and vou will educate one person, educate 4
wounan and vou will educate o whole family. | would sdd that educating a woman
cun. i faet. educale more gencrutions.
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Hence, the Indian Government had recognised the importance ol waoman, it
formulated some constitutional provisions, special laws and national policies n
suppornt of women empowernment as they are given below:

Constitutional Provisions, Special Laws And National Policies in Support
of Women Empowerment

The imporiance of women as an imporant human resource was recogmized by
the Constitution of India which not only accorded equality to women but also
empowered the State. A number of Articlex of the Constitution repeated towards
the socio-economic development of women and participation decision making.
These are:

Article 14 :Men and women ti have equal rights and apportunities in the
political, economic and socinl spheres,

Article 1501) :Prohibits discrimination against any citizens on the grounds of
religion, race. sex. custe efc.

Article 16: Equality of opporunities in matter of public appointments for all
Citirens.

Article Mid) :Equal pay for equal work for both men and women

Article 42 :The state 1o make provision lor ensuring first and humane
conditions of work and maternity reliel.

Ciovernment has also enacted specific laws 1o safeguand the interesis of
wormen and for up gradation of their status, These are:
The Hindu Soccession Act, 1956 :which provides for women the right o
parental property
The Dowry Prohibition Act, 1961: which declares the taking of dowry un
pnlaw ful activity and thereby preventis the exploitation of women
Eqgual Remuneration Act, 1976 :which provides payment of remunerialion
equal with men for work of equal value.
The Medical Terminution of Pregnancy Act, 1971: which legalizes abortion
eonceding the right of a women 1o go for abortion on the ground of physical and
menial health.
The Criminal Law Amendment Act, 1983: which secks 1o stop vanous types
afl crimes against women.

The Indecent Representation of Women (Prohibition) Act, 1986: which
prohibits the Vualgar preseniation of women in the media such is- newspaperns,
cinema, TV, ele,

The Protection of Women from Domestic Violence Act, 2005: provides for
mire effective protection of the rights of women guaranteed under the
Constitution who are victims of violence of any Kind ocowrring within the
family.

Apart from these, some suggeshions ane given below (o @ncourmge wiomen
education ax they are:
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Sugpestions:

Awareness of daughter's education 1s essential. It 15 said that “educated
mothers educate family which resulis in educasted population of a nation
which builds strong nation™

Encournge and ensure socio-economic participation of women in local
and mternational foroms.

Encourage pariicipation of women in income generating activinies.
Proper implementation of schemes provided by the government should
be done by respective agencies.

To induce the feeling of self-dependence amongst women.

Removal of gender inequality

Women should actively participate in social and political moves. Filly %
seats should be reserved for women in all the governments

Al‘mﬂgﬂ CONmIniLm I‘E.}:’ AW arencss Fmgmﬂlﬂlﬂﬁ.-

Give Natural Learning Experiences (NLE)

Conclusion:

Education thai inculcates human and spiriival values are of preai
significance for the empowerment of women. Education brings a reduction in
imequalities and functions sz o means ol improving their status within the
family. There i o positive relanonship between edocation and woman
empowerment. Another imporant aspect in this regard s that  the ssue of
women empowerment has been facing cerain senous challenges, which are
outcome of some certain evil norms and attitude such as child labour, child
musmage, illiterscy, superstition, partinl attitude of the parents, female feticides,
¢tc. and in such 4 situation women empoweérment is an urgent necessity. In
order o promole women's empowernment, it 18 necessary o creale  an
environment that will allow women o participate in educational programs and
share the benelins.
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AN ANALYTICAL STUDY OF REFORMS AND THEIR IMPACT
ON INDIAN BANKING SECTOR
"Dn. G laya
Agsiviant Profesior, Department of Commerce and Business Management, University Arts and Science
College, Wirangal, Telangana, india

1.1 Introduction
The banking sector plays a magnificent role In an economy for the smooth & well as efficent

functioning of the differont activities of the sociery, Finance s like biood 1o every Torm of activities,
Finance iz al the core of socio-acomomic growth trajéctory al & saciety. The printipal objective of Indian
planning Bad been the attainment of growth with social justice and eguity. Finance which acts 25 a
catabytic agent, Is a great necessity. Ta meet this growing need of finance, the demand for strengthening
the banking system on sound footing gathered momentum during the early period of independence in
India. Banking system occupies an important place i a nation’s economy and s indispensable in a
modern sochty, The aoverwhelming role of linance in the economic development of 4 country is well
recognlied and forms the core of the money market in economy

Generally, banks coliect money from those who have spare money or wha are saving it our of their
income and lend this money oul 1o those who reqguire I This mechanism of providing finance s highly
valuable and a bare necessary In any community. But the role of commercial banks is nat anly confined
to savings and its transmission 1o those who are in a position 1o rvest it In a profitable enterprises but
also an indtrument of credit creation. The role of bank has been transformed as prime mover of
economic change, particularly in developing countried. It ks necessadly more complex in view of dynamic
cantribution expected Irom time o tme o the challenging task of optimum econpmic growth, A
distinguishing feature of Indlan banking industry comprises a wide range of functions. The financial
sector plays a major rode in mobilization and aliocation of financial savings from the net savers 10 the
borrowers. The banks are the most important segment of the financial sector. The structure of the
banking Industry affects s perfformance and efficiency which in turm affects the banks’ ability 1o collect
savings and channelize them Into producthee investment, The effective role of intermediation performed
by banks adds gan 1o the resl sector of the econony,
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Banking Regutaton Act, 1949, Section Sic), defines bank a5 “4 banking company which transacts the
business of Banking in indla,” Further, Section 3b) of the BR Act defines banking as, ‘accepting, for the
purpose of fending or inveitment, of deposits of money from the public, repayable on demand or
aftherwise, and withdraw shis, by chegue, draft, and order or otherwise,

1.2 Objectives of the Stedy

L. To studdy the Ewalution al indlan banking system,

2. To know the changing structure of indlan banking sector,

1, To find out the nature of banking sector rieforms

4 Toesamine the reforms aflect on fupctloning of banbs bn india,

1.3 Research Methodology of the Study

The atudy i mainly based on both the guankitative and the qualitatve approsches. Quantitathe
approaches were orginally used wihile studying natural sciences Nk Igboralory experiments, survey
methaids and numencal methods. A qualitative study s used when thie ressarcher wants 1o jjet 3 desper
unperstanding on a specfic topic or situation: Myers (2007] stated that the qualitative approach was
deve oped In wodlal whences Inoorder 10 support the resesrcher in studies Including cultural and soclal
phenomena. Sources incladed in the qualitative approach are iRtendeey, quesitonnalnes, obberviatiang,
dacuments and the fetearcher's impression and reactions. The chosen approsch i gualitative
Qualitative appromch fypically takes the form af indepth intervews with 2 smafl nember of
réfpondents. These interviews may be done one individual @&t a time, or in groups. Individual Intendiews
hawe the advantages of provdding very rich information and svolding the Influence of others on the
epinien of any one ndhidua, Indhndu# intendiews are very expansive and time conseming, however,
and as a pesult, [t [s not Eely that 2ny one research program will intervies large numbser of individeats,
1.4 Evolution of Banking in India

There were & number of Public sector banks like Bank of Bengal, Bank of Bombay which came into
entstence between 1800 and 1E50fInchuding State Hank of india. Thiese banks wers founded a3 per the
chartiers from British East India Company. With the trade relations developing between nda ang
variows other countries there was a keen intergst from banks [0 other countries to lnvest in India and
groay thelr customer baze here, The banks were followdng the customers in some cases while In some
ather banks led new customens To enter few geographies and make imestments. m iodla, banking has
developed from (e primitive stage 1o the modern system of banking in a fashion that has no paralle in
the world history., With the dewn of independence, changes of vast magnitude have taken place in india.
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muitiiude of probiems it faced ap an wnderdeveloped nation, The increasing tempo of poonomic scvity
lead fo fremendout increase in the voleme snd complesity of banking activity. Therefore, the role of
Bariks Was had o eipond ot @ fast pace, As engines ol development snd vehicle ol slent Socio -sconamic
revalution i the country, indian bardka have saumed new relponsbifities in the Reids ol geographical
rxparion, functipnal diversification and personal portfolic. indien banking transforrmed. isell oom
Dlass hanking to Mass banking’. & Banking sector performs thres Primary function i an etonomy | Thi
operation of the payment sstem, the mobilization of sevings and the allocation of savings to
imvesyment peojects. By allocating capital 1o the highest walue ese while Gmiting the risk and cost
invalved, the banking sector can esest @ positive influence on the overall econamy, and thus of braad
mathe ionamic imporiante . The origin al the Indian banking induitry may Be found with the
exstahiishment of Hank of Bangal® in Eolkata in 1786, The Bank of Calputta was the first part of the
galelen triangle- ettihished in Jume 1R06, (@ which wias renamied 35 Bamk of Rengal i fameary 1800 This,
wiin Tolloreved by the Estabiisharmnt of the Bank of Madras n by 1845, 35 & |alnt stock cormpary, threagh
the reargameation and amalgamation of four Banks i, Madie Bank, Camatic Bank, Bank of Madres
and the Asatic Beak This bapk Browght about msjor inndvations m Denking dich &% @b of jKent Stock
aystem, ooferving of Wmited lisbdity on shaseholders, and moit importantly septance of depo 1t
from the general public. The last presidency bank - Bank of Bombay which wid sfso it bank (o be st
iy wndei tha Brith fal was estabillshed in 1BGE. The thres Predgancy Banks with thelr 70 ranches
weiie meiged in 1921 i form the mpedial Bask of ndia. The new monolith ok on the friphe role of a
cammarcial bark, & Banker's bank and & hanker to the gowernmaont. Thas proving that the concept of
mergery and consolidation as wrll s thelr sucoess in the banking system of inda, s not s ecent o
phenamenen as B often thought To b Betwesn the 1865 & 1913 & number of Indian private Hank
emerged which are sven reigning successiully todayd . The first bank which was ssclusively 581 up by
indiana way Allahabiad Bank, followed by Punjet National Samk Lid . set up in 2595 wit b hesdguartess ai
Lahore. Others privale banks eflablihed dusing this penod were Bank ol india B Central Bank of indis
etallisheg in 1911, Bank of Baroda [1908); Canara Banh (1906}, Indisn Bank (1907) and Bank of Mysom
(1513]), Untdl 1935 all the badiks which were st ap only Belongeel (o thie private sechod 0 the alssnon of
any regufatory frnmework, iness private owners of banis wese 31 Bbery 1o use the funds 25 ey
waritedl, they desmed appropriste and ressitantly the bank fallire & exploitation ol the poar wese
frequent phenarmenan. Therefore In arder 10 control & regulste these Banks the Reserve Bank of Irdia
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Wi estabiished, The Resérve BAnk of (s was stabiished on Aprl 1, 1935 in sccordance with the.
prowisions of the Rewecds Bank of India Act, 1934, The sstsblalmsig of tha ceatral hank of the couniry
Erded the gued - central benkieg role of the impdcial Benk The iles cegdad to b Dankers 1o (he
Government of il and instesd became agent al the Beserye Bank for the transaction of governmen]
bisin=ss i témire ab which the central Bank wihs Aot eslablished. Cuen alter the lafmabion as wedl
nationalization af B8 the growth of sconomy B bonks win wiry dow snd Banks will espedienced
periodic Tallure, Thomelode v onder 10 streamiline the luschoning and sctivities o F thi 1100 commercial
buivks present then, the Gowernment of india came up with in March 1945, 0 special logislation, calked
the Banking Compames Act, 15945, The Rooking &ct 1549 was 8 special legislation, applics ble eacbushely
to the banking companies Thit Act was later renamad i the Banking Begulation Act from Bamch 1866
The Act vested in the Aeserve Bank o { india the responeibilbty refating o licensing of banks, branch
enpaninn, and losdit y oof thelr assets, management and methods of working,  armalgamition,
reconstraction and liquidatson, Thus ghvimg RELauthasity along with responsibility & igniting the first pan
ol hanking intermatianal journal of Bisiness Adminisiraton and Managerment. The seonnd path braking
& tramulormation effort (ool ploce In 1955 with the sstablishment of the indlan Banking Secine’ State
Bank of Indin. in 1991, when the e Flee Year Plan wis lsunched, the development of rueal indls was
geven the highest priosity. The commercial banks of the country including the iImper (0 Bank of [ndia hod
Hil theen confined their operationd o the wrban sector and were ot aquipped 0 reussnd 10 the
emergent nosdy of scongiruc cegeneration of the rural aress I order. therelone, 10 serve the sconony
i geoeral and the sural wolde in particular, the All indla Bural Credil Sunaey Commities recommended
the ereation of § Male-partneced and stile-sponsored hank by thking over the mperdl Rank of bedie,
ind integrating with ik e former almie - eaned oF SEbbe-associale Danks An o wiess acconingly paed
in Farfizment in May 195% and the State Bank of ndia won conctituted on 1 hely 1955, The need for
mationalidetion wis felt because government balieved that private commaenia] banky were lacking in
fulfifling the wocial & developmental goasls of Ganking. This was ewvident from the fact that the indusiries”
sharm in loans almost doubled between 1851 and 1968, from 34% (o 68%. Do the other hand,
agriculiune whbch was 4 magor occupation [end still in) received less than 2% of total credit Thies wiid a
view bo serve the many Goseenmend of india Matioaslized 14 banks (refer table 1) in 15969 bringing the

bl nusmer of branches under povernment pontrol o B8 percend
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1.5 Major Banking Reforms in indla
To understarnd the scenaro belore banking feforms, we have (o revisit the desslopment of Banking
secter If india. ust after the independence in 19505, b0 those diys, the need af the hour was to
rearganiee and to consolidate the prevailing bankirg network keegung 0 view the reguinements of the
ecoaomny. The first step tsken o that end was the snactment of the Banking Companies A, 1949
followsed by rapéd indwstrial fnance. Bole played by banks was indtrumental be hing ind ustrialieation
with the Impetus given to both heavy and Smali Scale Industries, Sutmequently altes the adoption af
sacial eontral, Banks siaried teking meps in exiending credit to wjpriculiuie and small basrovwers Flaally,
o July 196T, 14 banks we re nationalised with a view to extending credit o all segments of the aconomy
gnd aiso to mitigate regional imbalances. Thug, the pefiod of reguiated growth from 1950 0 bank
ratonalization witneised & numbes of far -resching changet in the banking system, Banking Refarrs in
india The main obaective of the Fnandal secior reforms in indla initiated in the sardy 1950s was 1o creale
an #ffickent, competitive and stabile faancial wector thaf could Then contiiliute 0 greater mesie o
stimuilate: growith. Concomitantly, the monetary policy framework made a phased shift fro m direct
imstrumesnts of monetary management fo on increasing relance on indicect inatrements, Howeser, a3
appropriate mondlity trenimisilon cannok take place without efficlent proe diton very of interest ratbes
and suchange rates in the oversll lunctioning of financial markeis, the corresponding development of
the money markst, Gowrnmant securiti=s markst and the lereign eschangs marke! became necessany
Rerfarms in the various segments, therefore, had to be coordinated.
The lakl twd oeCades witneused the matwrity of ndia 'y financial markeis. Snce 1990 svery gisarmmenis
ol indis ook mujor steps in refprming the financial sector of the country, The government oo the
regulator favee undertaken werral megiunes bo strengiien the indian banking sector. The Resenes Bank
ol e [ROT) bras s guldoll nes for prioeity
* Sector lending certificates [PSLOA), acconding to which banks can Hsue four different kinds of

PELCs—fhose for the shorthall i egrcutivre lending lending to wmall and margnal farmaes,

lending (o micro enierpdises and for owverall lending [Ergels - 1o meet heir pronty seclor

lending targets. The Reserve Bank of India {RB1) nay aflowed additional reserves

# Tobe par of | ler-] o core capital of banks, wch as revaluation fesenses Tnked o propey
holdings, forelgn currency trofmdation reserars and defletred tax assets, which s espected 1o
shore up the capithl of simbe-run banks ond privately owned banks Dy up 1o Rs 35000 crore

I'sabl p W] Feer B iy wesl B Seend Temrmasirssst el 1= haial in e Isppaommces] Seraal | B e
Jowirnal of Advance Munagemeni Research, 1555 208000604
(JARE Ty arnrpribldication conh el - jemrpebbcaon 6 gkl com Page 135




An Analytical Study of Reforms and their impact on Indian Banking Sector

b

TARIGHID doarnul of Advance AManmgepnl Research, 155%: 239963
LS T e =
VoLig Dsspe-02, (Februsry 20085, impact Factor: 473

[USE 5.4 Billkon] sod My 5000 crore (USS T34 milion] respectively, Scheduled commercial
banks can grant non-fund based facilitpes
inchading partial credit enhancement (PEC], to thase customers, who do ol syl any fund
based facility fram any bank in indsa.  Ministry of Fimanoe has planned b inject Rz 5,000 crgne
(USS T34 million in eight public sector banks in order to boost their cepital,
To reduce the burden of lean repaymenl on farmen, & provison ofs Az 15000 oofe (USS 2.2
tHlllony has been made 0 the Unde n Bodget 2006-17 vosvards irtedest subventon
Under Prathan Mantr lan Dhan Yojra (PMIDY], 217 milllon sccounts] heve been openied and
1746 malion AuPay debit cards have been issued, These new accounts rave mustered deposits
wnrth almast 8 37 000crore [US5 5.53 billkon).
The Gowsermemient of india s Tooking to st ug 8 specisl fund, a5 & part of Natlonal Investmient
ard Infrastreciiie Fund (MEHF), b dad with stressed assets of banke The special fund weill
potentigly take over @sets whech are vighie but don't have adgifional fresh eguety from
prormabErs coming tn to complete the projec
The Reserve Bank of indla [REI) plans o soon come sul with guldelines, such & commimon dek-
baned knowsyaur-cukiomer (KYC) nomny, to resdarce proteciion for conuumers, eipecially imde
& lerge namber al Indigns haee now been linancially mcluded post the germitiment s missive
drive to open @ ank acopunt for each hnsuehoid.
To prowide reflel (o the state electricity distribution companies, Government of India bas
proposed to thelr lendery that 75 pee cent of thelr loans be comerted 10 Aste povarmment
bands in two phases by March 2017, This will help several bands, ewpecially public secior banks,
to officad credit (o siste electriciy distribution ompanies from thelr loan book, therely
impreniing thesr siset guality.
Governmend of India alms to extend insurance, pension and credile otk 1o those escyead
frner these benefits under thae Pradianbdsntel lan DhanYosana (PIDY)
Tor faciiitate in eagy access to finsnce By Micmo and Small Enterprises (MSEs), the Government/RE has
lmuinched Credit Guarantes Fund Schems o provide guarantzes cowes o collaters| free credis facklities
extended (o MEET upte Ay 1 Crore (USS 015 miflion). Moredwer, Micto Units Developmént & Refinance
Ageracy {MUDRA] Lid, was sl sitablishid to relinancs @ Micro -linantg institulions [MFl), which ane
in the buwnesy of lerding to micro [ small business eniities engaged in manufaduring, frading and

servicis actiatios uplo Ry 10 lak f (USS Q015 millicn). The Financos Meistry contimeouwily formitated
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mmajor policies b ihe fleld of financlsl wectar of the country. The Gosemment accepied the importan

roke af regulators, The Betsrve Bank al indla (A8 hos Becomes mare indeosndent Seturitiss and
Eschange foard of Indsa (SERL) and the Inturance Begukitony and Bevelopment Authonby (1RO | beeame
FmpETant isiiutions. Dgnons e ako thare that there should be & supersegulator for the linancial
services sector Instead of multiphicisy of regulatnrm,

FIRST GENERATION REFORMY [MARASINGHAM COMSAITTEE — [ 11] The Givernmend of indis sppointed o
committes called 'The Committes on Fnandid Systen’ under the charmanihip of S5 M. Maraisiham,
e - Gowemnor of Reserve Biok of Indls which made recomma ndalions in November 1991 The
Carmmitiee Lald down o blue prnt of nancial sector relorma, recognized that a Wbeant pnd compietitive
fimmne|al wystem was cemtral (o he wids ranging structoral reforms. inorder foenvere that the Mnandal
wysbem aparates on the basks of operational ety and lunceenal sutgnomy, with & view o enhance
efficiency, productivity and profitadility, the Committee recommended a seres of measores aemed at
changey according groater flauibility 1o bank pperations, sspecially in Painting out statwtony stiputation,
difmctisg ErediE proggram, irsprosing astel qualll §, estitution of prudertial norm, prester Ssclosured,
betier hounekeEping, in termm ol accounting pracices

SECOMD GENERATION REFOAMS [MARASINHAMN COMMITTIE - U 1938) The recommendations of
fizrasimham Commiiies 4 (1991) presided bluepring for fint gensration relorma of the Nnancal sedor.
The perind 19S2-07 witieassd loving of the lounilation for relorms of [he banking vystem. 11 gl urw
the mplementation o predential soom relatiog to csptal Adequacy, swet dlassifstion. income
mecognition and providioning, esposure norms, e Mk and Ganesh (2013} 12 ssid The socong
HNaraimbham Commiites Report (1938 too focused on Rswen |lke strengthening of the ban king Wlem,
upgrading of technology and human reusyree development |RamasasiniA S an d Ahamma Samwel,
6] Banking in inidia s penerally faidy matare in eeme of supgiy, profuct fange. and reach - Béan
thaugh r2adch in rursl india still rermaing & challenge for tha private sector and foreign banks in the year
Ion?.

PRUGENCIAL ACCOUNTING NORMS FOR BANKS - The Rewernm Bank persevered wdith the on—going
proomsy of strengthening prudential socounting npemy with the objective of improveng the Fngngal
soundneds of banks ind to bring theen at par with international standards. The Reserve Bank stvised
PSUS 10 st up Settigrnent Advisory Commitiees [SACs| for timely and speedier settierment of MPAS in the
wmall srale sector, iz sl seale Industries, small Buwilness npleding trading snd persons! segment sntd
ihe agricubtural sectar;
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5K MANAGEMENT GLIDELINES - The Aeserve Bank ssusd detailed guidelines for ik management
wysteimy In banks in October 1999, encompassbng credit, mardeet pnd operationsl righs, Bards would put
in' plage idan policies, approved by their boards of directors, cowering the methodologies for
mpaurement, mandpring and coniral of credit mgk. The guideines alvwo roguice bankd o evalsate the
portfolics on an en-going basi, rether than at @ ime dose jo the bance sheel dole
OISCLOSURE NORBAS As & mowve lowsrds greater iramspasenty, bank were directed o disclose the
Trllcraddrng additbonal infarmatian in the _Nobis o sccounts’ i the balance ihiets from [hi sccopnting
yiear ended March 3 1, 2000 (1) maturity pattern of Ioant and advances, investment secudifies, depasits
and borrowings, (i) faregn currency Assets and Rabdirles, (i) movementy in NPAs and () lending o
senditfve secton o delined by the Resere Bank from fims to tme.
TECHMOLOGICAL DEVELOPMENTS I BANKING- india, banks as well 35 other faancial entities have
antoret damain o | irdormation Echnology and computer petworidng, & sstslite -baded Wide Area
Ktweork [WAN] would provide a refiable communication framework lor the Tinancial sector, The Indian
Financial Netuwark [INFINET) wias inauguroted in Juse 1999, 1t is basad an satellite commuonication wsing
T technolagy and would enable Tasier connedtivity within the Bnancad sector. The INFINET wauld
Efye 35 the commehicatin backbone al the peoposad infegrated Payment and Seftlement System
{IFS5). The Reseree Bank constituted @ National Paymentt Cowncll {Lrainman: $nn S P, Tatwar) in 195940 -
2000 & fpcur on 'tha policy perameters (o devetaping an IS5 with a feal time grose setthereny (MTGS)
LB B4 he core.
Lé Conclushon
The banking system, which s over -regulated snel over sibninistzesl, was freed from all restrictions
and ertered into an era ol compet ton snoe 1552 The entry of modern privide: Banks and Toreign banks
enhanted compelition. Deregulation of interest rates had alw intensilied compertition. (o their papes e
Shisrvesr 5 Bhanawit, Shilpl Kothad (3003), research will evalée the performance af Nnancial
ingt Itutlong only after 1998 and in the wake of Rarsimham Committes 11 The study b miieo ecanamic in
natire and seeks (o analyre the productvity of banking systemmd. Here an attempt has been made 1o
craEmine the impact of meforms. The imgact of reforms on the profitadiity of Imdian banks has besn
examinmed on the basks of tolkeaing parsmetens: Irtetest Intome 1o Totsl aswets, Opivrtig Prolil (o Todsl
Agarl, Retum on Assed and Return on Advances. Rajiv ef. o (2016 , In thelr study oo Banking Refarms
mentaned thad Public Sector Banks [PSRE] w Inils are strugeiing with bigh NPAS [Mon - Performiing
Assers) which have been nsing steadity since 2009 -10,. These banks contimes 1o face e dusl protsem of
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significant asset guality stress and inadequate capitalisation, which has impacted their growth. Around
27 PSBs wrote off a staggering Rs 1.14 lakh crore of bad loans during FY12-15. The Punjab National Bank
(PNB), the fourth largest state-owned bank by assets, announced that its gross NPAs touched 8.5% of
the loan book in December 2015, highest in eleven years. Without government recapitalization, some of
these banks may find its lending activity squeezed.
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